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CAW Local 222 Proudly Serving Our Members For 75 Years 1937-2012 


Bev McCloskey Named CAW’s 
Outstanding retired Worker Of The Year 


Retired CAW Local 222 member, and long-time Oshawa community activist, Bev McCloskey 
was named the CAW’s Outstanding Retired Worker of the Year during the union’s annual 

| Retired Workers Conference in Port Elgin. Bev has spent 60 years as a trade union and 
political activist, much of that time pushing for women’s equality rights at General Motors 
in Oshawa, among other social justice causes. She pioneered the first local union women’s 
committee in Local 222 in 1968 — a group credited as being the catalyst for Ontario’s 
adoption of landmark legislation banning sex and marital status discrimination in the 
workplace. Congratulations Bev! 
Bev is pictured with CAW Local 222 Retirees’ Chapter President Les MacDonald, CAW National 
President Ken Lewenza as well as a host of other well-wishers. Photos by David Hubbard. 
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As of the Oshaworker deadline, the 

following members on the CAW/GM 

Master Bargaining Committee were still in : 
negotiations with GM. They would like to Nes 


i A 4 CHRIS GREG RON 
thank the membership for their unity and BUCKLEY MOFFATT SVAJLENKO 
oi ci ci aoe CAW LOCAL 222 GM SHOP SKILLED TRADES 
solidarity during the bargaining process. PRESIDENT COMMITTEE CHAIRPERSON & 
CHAIRPERSON CAW LOCAL 222 


Their articles will appear next month. FIRST VICE PRESIDENT, 
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FINANCIAL SECRETARY’S REPORT 


New Canadian Union 
Will Be Force To Be 


Reckoned 


‘d like to once again thank the membership for giving me 

the privilege to represent our great Local Union as a dele- 

gate to the first CAW Constitutional and Collective Bargaining 

Convention. I attended the convention along with our Local's 

other 25 delegates the week of Aug. 20-24/12, after the Sep- 
tember Oshaworker deadline. 

We had the opportunity to listen to many great speakers from 
our National Union such as President Ken Lewenza, plus CUPE 
National President Paul Moist, Parliamentary Budget Officer 
Kevin Page, CLC President Ken Georgetti, Governor of the Bank 
of Canada and Chair of the Financial Stability Board Mark Carney, 
CEP National President Dave Coles and Stephen Lewis, Co-Direc- 
tor Aids-Free World. 

Some of the highlights besides listening to the many wonder- 
ful guest speakers included having CAW Local 222 GM delegate 
Bill Kudla sing O Canada to start off the Convention and listening 
to our Local President Chris Buckley, a member of the CAW/CEP 
Proposal Committee, address the delegates. It was also very in- 
teresting listening to Kevin Page, Canada’s Parliamentary Budget 
Officer, mathematically dispute the Conservative Government's 
claims that the Old Age Security benefits are unsustainable for 
future generations without the drastic changes presently being 


With 6 


implemented by Stephen Harper and Jim 
Flaherty. This coming from the person 
who independently reviews the finances 
of our Federal Government. I guess once 
again Stephen and Jim aren’t letting facts 
interfere with the ideology of putting cor- 
porations and CEOs first, average Canadian 
citizens last. 

I believe the unanimous decision of the delegates to support 
the Proposal Committee’s recommendation to combine our two 
great unions to build a stronger and more dynamic union is the 
right thing to do, as both unions hold the same principles and 
beliefs. With the continued well-financed and organized aggres- 
sive attacks on unions, the middle class and those less fortun- 
ate by the corporate financed right-wing governments, not just in 
Canada but all around the so-called free world, we cannot afford 
to be isolated from the political world. Governments that have 
continually put the rights and profits of corporations and CEOs 
above the rights of the rest of us need to be exposed and defeated 
at the polling stations. The new union will be better positioned to 
protect and advance the interests of our members and it will be a 
more powerful force for union renewal all across the country. 


DALE 
MILLSON 
CAW LOCAL 222 
FINANCIAL 
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CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary - Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
Americus Logistics (Ajax) 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 

Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 


Editor 
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and General Workers Union of Canada, 
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Barry Grills *Colin James ¢ Teri MacDonald 


John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Editorial Board 
Chris Buckley ¢ Dale Millson e Bill Mutimer 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 


1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 
E-mail: local222@cawlocal222.com @ Web: www.cawlocal.ca/222 
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Board Members At Large 
Larry Williams (Johnson Controls) 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of July, 2012 


Motal RECEUDNS sas ccchissdoststscsonsedsinrecaarieen eects ercianeaes $ 539,887.82 
i 1. 0 hot ae Dene 523,466.65 
Sur plits: (MCMC) i cia cccporsecincracorsrccceniccoamiatiecccxteioncewion $ 16,421.17 


CAW Local 222 
Balance Sheet As At July 31, 2012 


ASSETS 
CURRENT ASSETS 

Cash vsccsscccsesesssssssecssesssssesseceesesssssessecereesssseeeseeenen 356,349.60 
Bank......... ~ 1,301,957.35 


Total Bat ss csasesisvssvesccscavicsessesssacsescstssssisevnossiedas 1,658,306.95 
Deposit — AWC): scsctssccaasssrnsannnvrmeesecersssisieens 37,640.17 
Due from Dental Centre... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ..........cccssssssssssssssssssssscsssscssssessesessesassssecessensess 1,372,185.48 
TOTAL CURRENT ASSETS 0.000... ccccesesecesetenseseeseseeseneseseeaeseneetereee _3,120,301.99 
Fixed Assets 

Mati ees secsccssvnnecarztasacasaasasssvoceeessssscecaceesaaeshesstsesssscomteecoeettteecet 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Totals Bixed ASSEtS' siccussscsssissscissassscssscéssecsssseneasssecsceonsvessscasssessstanwiiae 3,537,355.61 
TOTAL ASSETS | siisissssiticisesicenessavavissiesssessassisistetnee tnniiaiveveieiaauaiaiay 6,657,657.60 
LIABILITIES 

CURRENT LIABILITIES 

Accounts: Payables: iss ississsssnsenenronmesesasissareninimnnnains 421.16 
ACGEUGU LADIES 25 sesso sease cescscarerstoccetecuastatacssstnnasieacsence eee 1,360,796.79 
WAC AU ON PAVADIC ss csecsscosyeessssssceccesarsaaeacranrcescecsecevveceeceeseccecercaseazesessetsncats —612.69 
UI Payable:...ssssseviiseaee 573.72 

UI Payable — Lost Time 443,82 

CPP Payable ....seccsccesseeee 1,394.96 

CPP Payable — Lost Time.. 838.82 

Income Tax Payable ........0..0.4 ; 8,001.68 

Income Tax Payable — Lost Time... 5‘ 2,183.51 

Receiver General Payable.,.ssssscsssrssissessvestsasssssessssenssvecesssnsecasonasavansseaes 13,436.51 
BT Payalyle ss cssxsasasccsvssasvosseouutesscvesvasssuevveaustvsagsovvesianitesseesseensexectecessvvity 3,414.00 
Union Dues Payable. 1,478.52 
AWCU Lc eseeseeseesees 2,548.85 
Family Support .... 58,604.70 
Charitable Deductions.. 2,493.29 
WCB Payable...........csssssee 30,036.20 
Due Re:Duplate Council Fund... —90.85 
Retired Members Fund........ ; 110,424.58 
Recreation FUN ....c.ccccccecccsesessessssesessesecsesestesestsseseeseseeeseseeseseeneeeeneaeens 5,811.10 
Lear Whitby Adjustment FUnd......sississsccssossossesssossosssssisssscessssssvscssseseesies 0.00 
TOTAL CURRENT LIABILITIES 200.0... eeeteteteeeeeeeeneneeee 1,527,847.44 
TOTAL LIABILITIES ......cccccccccccccccsssssssccsssssssssssssssssssssssssssssseceeesecseeee 1,527,847.44 
EQUITY 

NET ASSETS 

Net ASStt5 535; csnrssitistibnwnaseasiecrecnimneenaiiadantauniiticeninndacnuin 5,046,581.41 
SUPUUS 5 xssszzssssesvsssnsss spon sasesgnesvesonronnatanennensccectesvnoecceceedtecctartsesssaibatssath 83,228.75 
TOTAL: NET ASSETS isisscscsssisissiscessscsissssssssssesosstenssasccsvasssissedecsesencssatvias 5,129,810.16 
TOTAL EQUITY .....ccccccccccsssscsssssssssssssssessssssssessssssesssssssesssesetsesnse 5,129,810.16 
LIABILITIES AND EQUITY.....c.ccccccccsssccssssssssssssssssssssesecssssseseeese 6,657,657.60 


CAW Local 222: Income Statement 
July 1-31, 2012 
REVENUE 


INCOME 
Membership: Dues sssssssavvvvsvevessecsssesosssusenavenesnsvqaanainieessaneasiaeeneenetsoenes 
MANTA OIG cc aseasesasaaead tazevabansanennscneuevevenbeubdtiececevekvenaaaaaaasisiaanaaaapunnnnrhinined 
Oshawa Area Skilled Trades ...0....ccccccccscscessssesecsesecteeesteseseeesseeseeneneeees 
S.U.B. Receipts ........ccccee 
Hall Maintenance... re 
Stall Wase RECOVERS deccctiiiisinisnss arash 
Miscellaneous Collections ........cccccccscssssesescscssssesesescsesssssescetesesesescscseees 
Oshaworker 


EXPENSE 


OFFICE AND BUILDING 

Employee:Salanies sissccitdssuiauaansnsanvavananetuiaimmnainats 
UI Expense ..... 877.72 

CPP Expense... 1,716.74 
WCB Expense.. 160.65 
EHT Expense .. - 1,160.07 
Other Benefits....0.....ccceeeeeeee 3,826.52 


Employee Benefits and Insurance ..........cecsccsssessesesseseeseseeesesneseeseeneese 
Hall Expenses 3 icvessssstssstussscevssseseaussessensansavenconnvsniaansvannanuanononneneenethaens 
Miscellaneous purchases ‘3 
Building Maintenance.... 
Realty Taxes 
Telephone 


Office Supplies and General Expense % 
OMI CenS EXPENSE ssccssesssccssiirnnndrareanwmrnarnsnannveiessierceteaabeiits 
PROLESSIONAL scecccsssesseesssesscrrerimmaenvananiivoninnn ciainieee 
Total Office and Building... cece 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 3,471.30 

Per Capita — Durham Labour Council a 1,102.00 

Per Capita — CAW ASSeSSMENL.......ceecestesteseeseeseeeeees 269,650.02 

Per Capita — CAW Council oo... c.cecescecseeseeneeneeteeeeees 4,991.44 
Total Per Capita 

Lost Time: Wages and Bemetits:2cs.ssdssssvassvsssatssssdesiuasdeavins scvssovereestivevesvaess 
Lost Time Expenses M&E&H occ 25,935.70 
Lost Time Expenses — Hotels .......:.cessessesseeeeeeeees 24,985.43 
Tost Time: EXPCnSeS veicsssscssscisasssssssssssssassasazisaisivevessncnoenversesearnenvnnssnseetvens 
ECUcation .......seesseseetectesnentenees 

Investors Group Trust — Staff Pensions .........c eee eee 


Oshaworker — Printing .. 16,933.05 

Oshaworker — Postage... 10,931.09 

Total OSNAWOEKEL 8 sssssssxeserececececeasssesissssssassses ars tatiniir ati eeeE 
PUA UL City so scans cosdsbessesscccecostitttesceccommssuueusreceeccateany wan yvivvvsmnauesscnetteeet 
Recreation % 
Welfare and donation «icissssesevcesssisssssessssisiscicatarcrsevesaceis ataaovoreecnseass 
Skilled Trades): sccescseecesceeicsascsaensssssssesnicssansnatnesses omnes 


Total Organizational: j.:cicicccunaniciininiscsiiteiascniains 
TOTAL EXPENSE is scssissssesssssesssrsssssssssassosrsesssucorstsenenesceveveotsnersnarseeveene 
INEM TINGOMIE, ohcodsssccsosssss sels ieaiacseveses cdssstasisavassevasaapsbanhsdieseseasseros covstenhets 
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475,006.33 
1,280.00 
502.35 
24,107.51 
2,533.25 
26,649.40 
448.00 
987.50 
1,920.00 
6,400.00 
53.48 


539,887.82 


63,426.69 


10,104.01 
17,581.56 
2,358.22 
40,718.43 
2,521.40 


139,484.01 


279,214.76 
15,728.79 


50,921.13 
1,415.25 
5,321.72 


27,864.14 
2,075.00 
1,920.00 
1,850.00 

502.35 


523,466.65 
16,421.17 
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Working Class People 
Need To Stand Together 


isters and Brothers, I would like to start this article by 
thanking the membership for their patience during our 
bargaining process. Your committee is working towards 
an agreement that looks after the needs of the entire mem- 
bership. This task is not simple, and we want to ensure that 
the best interests of our members are looked after. Again this month, 
at the time of writing, we are deep into negotiations. The landscape is 
changing daily and it is difficult to keep this article current. 

Blaine Simpson and I attended the CAW Collective Bargaining/ 
Constitutional Convention in Toronto. At the conference, the delegates 
voted unanimously in favour of moving forward with creating a new 
union with the Communications, Energy and Paperworkers union 
(CEP). CEP will be voting on the new union proposal during its con- 
vention Oct. 14-17 in Quebec City. The new union would represent 
more than 300,000 members in every province across the country. 

The provincial Liberal government has again demonstrated their 
intent on breaking unions and eliminating the right to a collective 
bargaining process. On Sept. 11th, Bill 115 was passed. This bill 
prevents teachers from striking and freezes their wages, and is a 
direct attack on labour. It is even more frustrating to read the blogs 


and comments posted by the mis-informed 
critics who accuse almost every sector that is 
represented by a union of being overpaid and 
underworked. They need to realize that no employer or corporation 
has their interest at heart when it comes to making financial deci- 
sions. The shareholders and CEO bonuses are their only priorities. 
More than ever we need to stand united with not only our broth- 
ers and sisters in the CAW, but with working class people across the 
country and resist this attack. 

Special thanks and recognition go out to Betty Robinson, Beth 
Jones, Carolyn Montgomery, Shawn McKenna, Wade Gallant and Eva 
Guta for their participation in the eighth annual Walk for Suicide 
Awareness. Lear bake sales and 50/50 draws raised $3,275, and with 
the walk they collectively raised $30,000. The walk is near to us all 
as we remember our brother Jerry LeBlanc. 

Again, on behalf of the entire committee, thanks for your patience 
and support during this time. Also, thanks to all of the reps for their 
hard work. I again personally thank Todd Richards for his efforts 
while we were out of the plant. 

In Solidarity. 


UNIT 
CHAIRPERSON 
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LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


The Goal Is Education And 
Prevention Of Harassment 


isters and Brothers, throughout 
our daily interactions we use terms 
which could have different mean- 
ing to some of us. As your trained 
CAW Human Rights Investigator 
and member of the Joint Harassment Commit- 
tee, I would like to share with you the mean- 
ings and definitions I have to abide by in this 
context when conducting an investigation. The 
Ontario Human Rights Code (referred to as 
the Code) is a provincial law that gives every- 
body equal rights and opportunities without 
discrimination in the social areas of: 

1. employment 

2. accommodation 

3. goods 

4. services and facilities 

5. membership in vocational associations 
and trade unions. 

The Code’s goal is to prevent discrimina- 
tion and harassment because of the follow- 
ing prohibited grounds: 

1. race 

2. ancestry 

3. place of origin 

4. colour 


5. ethnic origin 

6. citizenship 

7. creed (religion) 

8. sex (including pregnancy and gender 
identity) 

9. sexual orientation 

10. disability 

11. age (18 and over, 16 and over in oc- 
cupancy of accommodation) 

12. marital status (including same sex 
partners) 

13. family status 

14. receipt of public assistance (in ac- 
commodation only) 

15. record of offences (in employment 
only). 

In June 2012 Bill 33 — known as Toby’s Act 
— has added “gender identity” and “gender 
expression” to the prohibited grounds for 
discrimination in the Ontario Human Rights 
Code to protect transgender people. 

Discrimination means: 

1. Treating an employee differently and less 
than others, in the terms and conditions of 
employment, because of a prohibited ground. 

2. Failure to accommodate an employee 
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who requires it. EVA 
Harassment means: GUTA 

: LEAR UNIT 
A course of vexatious WOMEN’S 
comment or conduct ADVOCATE 
(based on a_ pro- 
hibited ground) that is known to be or should 
reasonably be known to be unwelcome. 

Discrimination and Harassment are re- 
ferred to as Primary Violations because they 
are the fundamental behaviour we are striving 
to prevent and resolve. A primary violation al- 
ways needs to occur “because of” a prohibited 
ground. Condonation (by Management); Re- 
prisal/retaliation (against any party involved 
with an issue/complaint); and Malicious or in 
bad faith complaints are referred to as Second- 
ary Violations or Violations of Process. These 
are not less important than the primary viola- 
tions, they simply occur after a complaint has 
been made about a primary violation. 

The CAW Investigating and Resolving Work- 
place Harassment pocketbook defines harass- 
ment as “any unwelcome action (physical or 
verbal) by any person (including manage- 
ment, customer, client, co-worker) on a sin- 

see THE - page 7 


LOGISTICS IN MOTION UNIT CHAIRPERSON’S REPORT 


Contract Negotiations 
Are Coming To LIM 


s I am writing this article, we are 
in the midst of pre-bargaining and 
are currently reviewing the infor- 
mation that was presented to us by 
our members. As of Oct. 13th we 
will be within the 90-day window of the ex- 
piry of the Collective Agreement. At that point 
a notice will be sent out by either party (Arti- 
cle 36.01) with Intent to Bargain a new col- 
lective agreement. In November we will be 
holding a special meeting at CAW Local 222 
to discuss our bargaining proposals. Soli- 
darity is a priority when negotiating a new 


collective agreement, where all the members 
have to be on the same page for us to be suc- 
cessful. I know the last four years have been 
trying with Atlas. Now with Logistics In Mo- 
tion we have an opportunity to right a lot of 
the wrongs. I don’t think enough credit was 
given to the members by Atlas for how well of 
a job we do at this DC when it was deserved. 
I’m of the belief that positive reinforcement 
is the best business practice. 

I think we are turning the corner at the facil- 
ity with LIM but actions are louder than words. 
As always, if you have any questions, concerns, 


or comments, please 
see your Stewards, 
Committee or myself. 
On a final note I wish CAW Local 222 President 
Chris Buckley and the GM negotiating commit- 
tee all the best with the negotiations ongoing as 
of the Oshaworker deadline. 

“The strongest bond of human sympa- 
thy outside the family relation should be 
one uniting working people of all nations 
and tongues and kindreds.” 

— Abraham Lincoln 

In Solidarity. 


UNIT 
CHAIRPERSON 


Progress On DRT Construction 
For The Westney Division 


he construction at our Westney location is finally nearing 
completion, and hopefully by Thanksgiving, the office staff 
will finally be in their proper location. Once the mainten- 
ance department moves into the new maintenance area, the 
upgrades to the old maintenance area can begin, which will 
be the last phase of construction for the facility. 
By November our Specialized Services vehicles will return to 
Westney from the current south Ajax temporary satellite location, 
which has been very problematic for our operators. 


case analysis justifying a new site, as opposed to 
fixing the soil problems at the Raleigh property. 
GO Transit will be moving out of DRT prop- 
erties and moving to their new building at Went- 
worth St. and Boundary Rd. at the end of this 
year. This poses a problem for the maintenance | pijpuaM REGION 
department at Raleigh Division, as less labour TRANSIT 
will be needed on the service line. We are UNIT 
hoping that through the job posting process, SH AIREEREON 


JOHN 
JOHNSON 


As for our Raleigh facility, DRT has an offer on a property which 
expires in November for the new facility, but have again been held up 
by the finance department at the Region who are requesting a business 


In Solidarity. 


The Goal Is Education And 
Prevention Of Harassment - continued from page 6 


gle or repeated basis, which humiliates, in- 
sults, or degrades. Unwelcome or unwanted 
means any action which the harasser knows 
(or ought reasonably to know) are not de- 
sired by the victim of the harassment. Harass- 
ment based on prohibited grounds is the basis 
of a human rights complaint to most provin- 
cial and federal human rights commissions.” 
We also need to remember that “harassment 
is about power. It is cruel and destructive 
behaviour against others that can have harm- 
ful and serious effects. Harassment can hurt 
a person’s dignity, physical or psychological 


well being, and it can create hostile and un- 
safe working conditions.” Goals of a work- 
place harassment resolution are to stop the 
behaviour, make sure the behaviour doesn’t 
reoccur, replace loss and educate. The Hu- 
man Rights Commission states that “Human 
Rights laws are preventative and remedial 
rather than punitive, and this should be re- 
flected in the outcome of substantiated com- 
plaints.” Management is legally responsible to 
ensure the workplace is free of harassment 
and discrimination and they will apply disci- 
pline if warranted and make systemic changes 
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and the need for more maintenance workers when our BRT system 
starts up, that no one will be displaced. 


if necessary. From the union’s standpoint it is 
much better to provide training and education 
than to discipline. Once the harassment has 
stopped that should be the end of it. It’s not 
about punishment or “getting back at” some- 
one. It is about justice in the workplace. We 
strongly believe in preventing and resolving 
workplace harassment because workplace 
harassment hurts workers. 

Ifyou have any questions about the content of 
this article or would like to discuss other issues 
or concerns please don’t hesitate to contact me. 

Always! 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Loss Of GM Third Shift Prompts 
More Layoffs At JCI 


he Company has given notice to the 

Union that due to General Motors’s 

plans to reduce the third shift for 

the Consolidated Plant (Impala) in 

October 2012 they will be forced 
to lay off approximately an additional 25 
members. This layoff was effective Sept. 
29/12. The last person who will be affected 
by this layoff is seniority #266; this layoff is 
in addition to notices given to those who 
have already received notice of layoff for 
Sept. 29/12. We were aware that we would 
see a reduction when the third shift was re- 
duced but it is shocking to see the number 
of members affected by this situation. At 
the time of this report the CAW and General 
Motors were continuing to negotiate a new 
agreement. Many things could happen as 
a result of those negotiations. I believe we 
need to wait and see what comes from that 
settlement as we could see changes that may 
have an effect on the Consolidated Plant and 
in turn those of us at JCI. 


As per our Collective Agreement, if you 
are affected by a layoff your benefits run 
for three months following the month of 
layoff, so for any member being laid off in 
September your benefits would stay in place 
till the end of December 2012. There is 
an opportunity for individuals to purchase 
continuing benefits. If you are interested ask 
the Company for that information. The good 
news is when the next generation Impala is 
up and running and based on the estimated 
volumes, all of our members should expect 
to be recalled from layoff. The unfortunate 
part is that most of the recalls may not take 
place until the launch dates for the 352 Im- 
pala which at this time are estimated to be 
January 2013 for Oshawa and April 2013 for 
Hamtramck. 

Please remember that if you have been 
off work on S&A, WSIB, upon your return 
to work you may be eligible to apply for and 
start a new E.I. benefit period and serve 
waiting time for that new claim while you 


were off work due to 
those situations. This 
claim must be filed 
upon your return 
and within a timely 
fashion which HRDC 
considers three 
weeks, The Union is 
not aware or notified 
of your return to work or if you would like 
to file an application for benefits, therefore 
you must remember to do so yourself. We 
certainly can provide assistance with your 
claim but you need to contact your repre- 
sentative and inform us you need assistance 
or you can go online and make your ap- 
plication yourself, but remember to do so 
within three weeks of your return. 

If you have any issues or concerns please 
ask your supervisor to provide you with 
your Union Representative or contact the 
Union office at 905-665-4247. 


WILLIAMS 
JOHNSON 
CONTROLS INC. 


UNIT 
CHAIRPERSON 


Tugger Jobs Continue To Force 
People To Light Duty At CEVA 


everal order pickers who pick 

small parts in both Impala and 

Camaro malls have continued to 

be forced onto light duty due to 

racks being too high, the weight 
of some boxes or bins that are hand bombed 
and also the staging of some of these orders 
according to pick sheets. 

Joint Health and Safety is now address- 
ing these issues throughout both malls in 
the plant. 

Recently, Health and Safety have had an 
ergonomist come in and watch as these dif- 
ferent runs are being done. 

The CAW Convention that was held in Au- 
gust saw the delegates vote to join with the 
Communications, Energy and Paperworkers 
Union (CEP). If the CEP members approve 
the concept for a new union this month, our 
new union could be in place by this time 


next year. 

Issues regarding pay continue weekly 
and now with payroll moving from Jack- 
sonville to Houston, some members have 
been short full day’s pay of eight hours. 
Others were missing all overtime they have 
worked the previous week. TPTs are being 
paid by manual cheque for the first few 
weeks until they receive an employee num- 
ber as well as a Cronos card so they can 
swipe in and out. This problem has been 
ongoing with pays since day one back in 
2010 when EVA started this contract. A lot 
of these problems could be corrected if 
payroll was done in Canada or better yet, 
within this facility. 

With the reduction of jobs that will be 
happening on the third shift, it’s still not 
clear on how many jobs will be affected in 
total. The Union has been meeting with the 
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company every Wednes- 
day for the last few weeks 
to discuss who will have 
the seniority to stay 
on third and who will 
have to choose a job 
on Shift #1 or Shift 
#2. Only TPTs will 
be impacted due to 
this work shortage, 
not full-time seniority 
members. 

I would like to thank all three shift stew- 
ards as well as the alternates for their hard 
work and effort each and every day, as these 
last few weeks have been a real challenge 
for all of us. 

In Solidarity. 


HINCHEY 
CEVA LOGISTICS 
SUPPLIER PARK 


UNIT 
CHAIRPERSON 


Americus Members Reminded 


To Update Personal Information 


n Sept. 24/12 the list of currently 

elected, acclaimed and appoint- 

ed CAW Union representatives 

was posted on the Union Bulletin 

boards for all members to view. 
Please take the time to review the list of your 
elected, acclaimed and appointed Union 
Representatives, so you are all aware of who 
your reps are on your designated shifts. 
Also, note that we now have appointed Alter- 
nate Shift Stewards, on all three shifts. 

On Sept. 7/12 a notice was posted on the 
Union Bulletin boards once again reminding 
all members of their responsibility to inform 
the Company and the Union of any address 
or telephone number changes that you may 
have made recently. Per Article 9.02 in our 
Collective Agreement, as follows: Failure to 
comply with this Article (i.e. failure to notify 
the Company of an address or phone num- 
ber change) will relieve the Company of any 


obligation to comply with any part of this 
Agreement where this information is neces- 
sary for compliance. If you have recently 
moved and/ or changed your phone num- 
ber there are forms available in the Union 
Office or from our HR Manager, once this 
form is completed the original copy is to be 
submitted to HR, a copy to be provided to 
the Union and keep a copy for yourself. 
This is just a friendly reminder to all 
members — if you have used all of your 
personal emergency days and sick credits 
for this calendar year and you need to be 
absent from work, you must provide docu- 
mentation to support the fact that you were 
unfit/unable to work on the dates you were 
absent. This documentation must be pro- 
vided to your immediate Supervisor on your 
next scheduled shift after your absences. 
Please retain a copy of this documentation 
for yourself and also provide a copy of the 


documentation to the 
Union Office. If you have 
any further ques- 
tions regarding this 
issue please speak 
with your designated 
Union _ Representa- 
tive on your shift or 
you may contact me 
personally during of- 
fice hours or call and 
leave a message. 

As, always I can be reached at 905-619- 
7050 ext. 5157, Monday to Friday from 
7:00 a.m. until 3:30 p.m. After hours please 
leave a detailed message, including name, 
shift and phone number where you can be 
reached, and I will return your call as soon 
as possible. You may also reach me by e- 
mail at carrie.bailey@hotmail.com. 

In Solidarity. 


CARRIE 


BAILEY 
AMERICUS 
LOGISTICS 


UNIT 
CHAIRPERSON 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Syncreon Setting Up : 
United Way Campaign “4 


ST. JULES 
SYNCREON 


rothers and Sisters, hopefully by the time you are reading 

this, our Brothers and Sisters at General Motors will have 

negotiated a new Collective Agreement. We all understand 

how hard it is to achieve a forward gain with all our em- 

ployers in these economic times, as many of our units have 
been hard pressed to maintain what we have and not what we had 
hoped to achieve. 

On Sept. 13/12, myself along with CAW National Representative 
Shane Wark attended an arbitration hearing regarding the failure of 
four former members to properly receive severance pay. We should 
have a decision within 30 days at which time I will notify the affected 
members. 


We are hoping to establish a United Way 
Campaign in-plant starting in October. As we 
approach the Thanksgiving weekend I think 
it is very important not to forget the members 
of our community who are not as lucky as we are to have gainful 
employment or a roof over our heads and the various agencies 
who depend on our members’ financial generosity to assist those 
in need. 

Our next unit meeting will be Nov. 19/12 at 1:00 p.m. and 2:45 
p.m. at the CAW Local 222 Union Hall. 

In Solidarity. 


AUTOMOTIVE 
UNIT 
CHAIRPERSON 


UNION VISITS 


For those in Lakeridge Health Oshawa only: 
Anyone wishing a visit by the Retirees’ Sick & Visiting Committee should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of CAW Local 222. 
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Injured Workers Are Being 


Treated Unfairly 


ver the years the stories of in- 

jured workers, both on the job 

and off, continue to astonish me. 

We as workers in Ontario are en- 

titled to WSIB benefits yet when 
an injury occurs at work the company de- 
liberately tries to deter us from collecting 
benefits by either incorrectly filing a claim 
or threatening the injured worker, scaring 
them into coming back to work on light duty 
when their medical practitioner has already 
advised them to stay off work. 

The company does this by telling the in- 
jured worker that if they do not come back 
to work and accept light duties then they 
may not qualify for WSIB benefits. When an 
injury occurs at work we are required to 
have our doctors fill out a functional abil- 
ities form (FAF). The key is to get this form 
filled out correctly by your doctor. The WSIB 
appeals specialist at CAW Local 222 advises 
that doctors often support their patients in 
the office but when the medical reports are 
read, the doctor failed to put in writing the 
necessary support to be off work. We are 
only as strong as the doctor makes us in 
these situations. When your FAF is filled out 
and the doctor renders you only partially 
disabled and you do not return to work your 
claim may be denied. 

Your claim may also be denied if there 
is insufficient proof that the accident hap- 
pened at work. At this point the company 
may refuse to accommodate you until you 
can prove with a letter from your doctor that 
you are 100 per cent capable of full duties. 


Because your WSIB claim has been denied 
the company will claim undue hardship 
and say your injury didn’t happen at work 
so they do not have to accommodate you. 
Members have actually lost their jobs in the 
past because of the above scenario and the 
appeals procedure takes years, not months. 
If you are out on an appeal for more than 
two years you lose your seniority and no 
longer work for Armada. 

If you do injure yourself on the job be 
sure to keep copies of all paperwork. Keep 
copies for yourself and give copies to your 
Union in case we have to fight on your be- 
half. When you visit your doctor to have your 
FAF filled out, be sure to mention that your 
company has a history of using the system 
against us to deny benefits and make sure 
your doctor understands. If you feel you are 
not capable and cannot immediately accept 
light duties but after your condition chan- 
ges you will gladly accept light duties make 
sure that the paperwork states this. It is not 
advisable however to stay out longer than 
necessary or against your doctor’s advice. 

The reason for companies being so in- 
considerate and uncompassionate for in- 
jured workers is strictly for one reason only. 
Money! WSIB is an insurance much like 
your home or auto insurance. The company 
pays a premium each year in the hundreds 
of thousands of dollars. The more claims 
that go through, the higher the premiums 
that the company pays. 

Now this brings me to health and safety. 
You would think that for this reason the 


TOM 
WORSLEY 
ARMADA 


company would be 
aes TOOLWORKS 
UNIT 


serious about health 
and safety. But we 
don’t even have a 
full-time health and safety manager. Joint 
health and safety meetings rarely happen on 
a regular basis as per the Ministry of Labour 
Employment Standards Act, even though we 
have threatened with grievances and to call 
the MOL to complain. For employees who 
are injured outside work there are no dis- 
ability benefits available through work and 
your only avenue is to file for employment 
insurance disability benefits through the 
government. 

But be careful and remember that if your 
injury or disability lasts longer than two 
years you lose your seniority and will be out 
of a job. When I first entered the workforce 
there were numerous stories of workers 
using the system to sit at home and collect 
benefits for injuries that didn’t happen at 
work or the person’s injuries were not as 
severe as was documented. Or so-called 
injured workers worked elsewhere on the 
side under the table while collecting bene- 
fits (WSIB fraud). It is because of this past 
exploitation and abuse of the system that to- 
day's workers are now paying the price and 
being denied benefits which they deserve 
and need. If you are considering to attempt 
to cheat the system somehow in order to 
stay home and collect benefits I highly rec- 
ommend against doing so. 


CHAIRPERSON 
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Visit our website, www.cawlocal.ca/222, 


and click on “Register for e-bulletins.” 
Once you fill in your e-mail address you will be signed up to receive 
periodic e-mails about upcoming events and breaking news. 
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TRENTWAY-WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Coach Canada 


Heading Into Bargaining 


t’s been a while since my last report. 
It's not because it’s utopia here in 
Whitby but the unit members are 
aware of most issues. 

We will be going into bargaining 
most likely commencing late October. There 
are many issues that need rectifying and 
wages and benefits are truly down the list. 

The simple things such as language 
and work schedules are top of the list. For 
three years now we have been trying to 
come to a resolve on work scheduling and 
the company, sign up after sign up, have 
made little corrections, but then cause 
havoc elsewhere in the schedules. 

This September a line in the sand was 
drawn when the company refused to enter- 
tain any of our suggestions and told us this 
“will be dealt with at the bargaining table.” 

Clearly they will have a fight on their 


hands from us. In a time when our broth- 
ers and sisters at DRT are moving forward 
with better work crews, Coach Canada, the 
contractor for DRT Whitby division, is mov- 
ing backwards into the dark ages. They cry 
their efficiency level hasn’t been reached, 
well let’s see how efficient they are when 
this membership takes action against them. 
It’s a true injustice how this membership 
is treated by this employer. Coach Canada 
claims that to secure the contract with the 
Region they had to bid lower and cut costs. 
Let us tell you now collectively, you’re not 
going to continue downloading your finan- 
cial woes on this group of employees any 
longer. The day of reckoning is at hand. I 
will keep you posted on our progress once 
bargaining begins. 

Our brothers and sisters in the auto sec- 
tor have also been in a fight with the Big 


TIM 
THOMPSON 
TRENTWAY-WAGAR 
TRANSIT DIVISION 
UNIT 


Three automakers. 
I always ask how 
much is enough, the 
greed of the one per 
cent that seems to control the 99 per cent. 
Time to wake up from our sleep and take 
our fair share, starting with the right wing 
governments who definitely don’t have our 
best interests on their agenda. 

In closing, the struggles ahead will be 
tough and we will seem as if we are con- 
tinually fighting an uphill battle. Brothers 
and sisters I learned at an early age in life 
if you don’t fight, you can’t win! Collectively 
brothers and sisters, standing shoulder 
to shoulder, we can’t lose. In my vocabu- 
lary the word ‘can’t’ doesn’t exist. Stand 
together, put aside all your differences and 
always remember never stop! Never give 
up! And keep fighting back! 


CHAIRPERSON 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Recalls Likely Not Till Spring 


At AGS 


ello everyone, I missed the 
September deadline so this be- 
ing my first article since June, 
I hope everyone had a safe and 
enjoyable summer. 

AGS Oshawa had a busy summer with 
only a one-week partial shutdown. I would 
like to thank some guys from the recall list 
who came in to cover for people on vaca- 
tion. Some had not been in the building for 
years so it was good to see them again. I 
am hopeful they will be back soon as full- 
time employees. 

I've been getting a lot of calls from 
people on the recall list who have heard 
rumours they will be recalled before 
Christmas. The new bumpers do not go 
into production until April 2013, so I don’t 
think any recalls will happen until then at 
the earliest. By the time you read this the 
company should have had an information 


meeting and we should be much clearer on 
timelines and work schedules. 

There is still a lot of tension on the shop 
floor, some of which can be explained by 
layoffs and four-day work weeks. Most 
people understand the company has a lot 
of work to do in order to get ready for the 
new and much larger bumpers starting next 
year. I hope it is a case of short-term pain 
for long-term gain. Let’s not lose sight that 
this is the first time in a long time that the 
company has brought new work into this 
facility and that is a positive. These bumper 
launches are very important for all of us 
and I hope we all try to give 100 per cent 
to help make these launches a success, 
thereby giving AGS ownership confidence in 
bringing even more work in down the road. 

So while layoffs explain some of the ten- 
sion in the air, I think the greatest cause of 
tension is the result of one or two members 
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of management who 
continue to go out of 
their way to poison 
the work environ- 
ment and cause bad 
feelings toward the 
company. They like 
tension because it 
helps to keep their massive egos inflated. 
I can only hope the company realizes this 
before it is too late. 

In closing, I'd like to ask for everyone’s 
continued patience and to not lose sight 
that it is in everyone’s best interests for the 
next eight to 12 months to go smoothly and 
put out the best quality bumpers we can. 

Remember I am in the Union office 
from 11 a.m. to 3 p.m. I can be reached at 
905-571-2121 ext 6402 or email gregd@ 
agsautomotive.ca. 

In Solidarity. 


DAVIES 
AGS AUTOMOTIVE 
UNIT 


CHAIRPERSON 
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CAW => 


By Les MacDonald, President 


hope everyone has had a great summer. We are now back into 
our regular programs, tai chi, yoga, line dancing, euchre etc, 
We just finished our last election and at this time, we the Execu- 
tive and the Membership would like to thank the Election Com- 
mittee for the job well done this past year. 

In August at our Constitutional and Collective Bargaining Conven- 
tion, the CAW delegates agreed to start a new union with CEP, which 
decides in October if they agree. I believe this new union will be big- 
ger and better as in the New Union Proposal they have committed to 
spend 10 per cent on organizing and 10 per cent on education over 
the next five years. This will make us larger and stronger than ever. 

As of this report the CAW/GM bargaining committee have been in 
negotiations which have been even more difficult than the last ones 
in 2008 and 2009. Now more than ever we should, as the mem- 
bership agreed at the last meeting in September, support our active 
members, but especially all of our Local’s bargaining committees go- 


TCA 
LOCAL 222 


New Union Will Be Bigger And Better 


¢ 


LES 
MACDONALD 
CAW LOCAL 222 
RETIREES’ CHAPTER 
PRESIDENT 


ing forward. United We Stand, Divided We Fall. 
Please follow the Retirees website for updates, 
www.local222retirees.ca. 

On behalf of the Executive and the Membership of the CAW Local 
222 Retirees we would like to honour Sister Bev McCloskey on her 
receiving the CAW Outsanding Retired Worker Of The Year Award. 
This award has been long overdue. I would like to thank Brother 
Dave Hubbard for accompanying Sister Bev to Port Elgin to receive 
this award. 

On a personal note I would like to thank all the sisters and broth- 
ers who represented our Local at Port Elgin. This was the first and 
hopefully not the last time we had three sisters at the Retirees Confer- 
ence. In closing I would like to thank the three brothers from Local 
199 who I had the pleasure of golfing with, but wish they would come 
to Oshawa to get some lessons from some of our members. Maybe 
next year will be better. 


IMPORTANT 
PHONE NUMBERS 


CAW Local 222 Union Hall 
905-723-1187 m® 1-800-465-5458 


CAW National Office 
1-800-268-5763 


CAW Dental Centre 
905-579-8730 


CAW Legal Services Plan 
905-435-4242 
# 1-800-387-6592 


CAW Local 222/TD Group Home 
& Auto Insurance 
1-866-296-0888 


GM Canada Benefits Centre 
1-877-442-4625 
or go online at www.gmclbenefits.com 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


Frederick H. Anderson GM Retiree July 16, 2012 
Deborah L. Bantam GM Retiree September 6, 2012 
Basil E Barker GM Retiree August 11, 2012 
Elizabeth Birecki GM Retiree August 13, 2012 
Harold R. Bradburn GM Retiree September 1, 2012 
Thomas W. Elliott GM Retiree August 9, 2012 
James Felix GM Retiree September 11, 2012 
Ellio Della Motta GM Retiree September 3, 2012 
Edmond A. Gervais GM Retiree September 11, 2012 
Bruce G. Harper GM Retiree August 31, 2012 
John Kohary GM Retiree August 30, 2012 
G 
G 
G 
G 
G 
G 
G 
G 
G 


Oshawa 
Courtice 
Port Perry 
Oshawa 
Whitby 

Port Hope 
Whitby 
Whitby 
Cobourg 
Bowmanville 
Oshawa 
Bancroft 
Whitby 
Oshawa 
Oshawa 
Sutton West 
Bobcaygeon 
Courtice 
Oshawa 
Oshawa 


Alexander MacDonald _ GM Retiree August 20, 2012 
George Macko Jr. M Retiree August 13, 2012 

Paul R. Marchuk M Retiree August 21, 2012 

Steve Sprostak M Retiree August 20, 2012 

Robert M. Tkatch M Retiree August 8, 2012 

Alvin E. Tully M Retiree August 20, 2012 
Donald L. Weir M Retiree September 1, 2012 
Robert H. Willoughby GM Retiree August 28, 2012 

Frank A. Zarowny M Retiree August 19,2012 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 
Green Shield is the carrier for all benefits. 
Your current Green Shield number is valid. 
Green Shield can be reached at 1-888-711-1119 or www.greenshield.ca. 
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Season Dance Tickets Now On Sale 


CAW Local 222 Retirees’ Recreation Report 
By John Redko and Wendy Rolfe 


lease remember to check the bulletin board in the Retir- 
ees’ Room at the CAW Local 222 Union Hall for events. 
The first dance will be Friday, Oct. 12/12. Tickets are 
now available at the reception desk at the Hall. Season 
dance tickets are on sale until Nov. 16th from Wendy Rolfe 


tirees’ Room. 
Horseshoe 


after euchre on Tuesdays at 2:00 p.m.. These season tickets guaran- —-19th: 


tee you a ticket to the Christmas Dance. 


Yoga, tai chi, line dancing and euchre dates and times are posted 


on the board. 


Remember to come to the membership meeting, first Monday of 


the month, 1:00 p.m.. 


“A” winners Randy 
Gord 


Maybee and 


Tourna- 
ment results from Sept 


era club, poker and use 
of computers in the Re- 


ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 


REDKO 
CAW LOCAL 222 
RETIREES’ 

CHAPTER FEMALE 
BOARD MEMBER 


Fearnley; runners-up Tom Krout and Don Revoy. 


“B” winners Tom Bannister and Jim Hutchison; runners-up Bill 


Mairs and Dan Garvey. 


Also available for those interested, driver education course, cam- 


CAW LOCAL 222 RETIREES’ CHAPTER POLITICAL ACTION COMMITTEE REPORT 


Attacks On Middle Class Continue 


e, retirees and active mem- 

bers, have to remember what 

the Harper Government has 

done to the 99 per cent since 

he has been given a majority. 
He has attacked future retirees by changing 
when you can collect OAS to age 67. This 
means people will have to work longer to 
collect it and this will take jobs away from 
the youth. Also I feel if someone has worked 
till they are 65 it’s time for them to finally 
enjoy life without working any more if they 
choose not to. 


Another thing they are attacking are the 
unemployed as they are changing the EL. 
rules to make it even more difficult to col- 
lect it. This is not right as it’s an insurance 
plan that workers pay into. 

And look at the Free Trade deals that 
Harper has been making. This is an item 
from the Toronto and York Region Labour 
Council: 

“Worst Trade Deficit Ever: The economic 
geniuses running this country will try to 
ignore the news that Canada’s trade deficit 
in July is the worst on record. Even with all 


> 
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the sale of energy, we 
are in the hole by $2.3 
billion on month alone. 
Of course, that comes 
on the heels of rec- 
ord bank profits and 
the news that the pri- 
vate sector is hoard- 
ing nearly half a tril- 
lion dollars instead of 
investing in jobs. Mr. 
Carney calls it “dead 
money,” —_ bringing 
howls of denial from CEO’s and their think 
tanks. Meanwhile, Flaherty boasts of bil- 
lions in corporate tax cuts, calls for more 
austerity, and claims our “fundamentals are 
sound.” This is actually system failure, but 
the Harper crew will never fess up.” 

And what do Whitby-Oshawa MP Jim 
Flaherty and Oshawa MP Colin Carrie say 
about the ethanol refinery? Nothing. They do 
not support the citizens of Oshawa, Oshawa 
City Council and Durham Regional Council 
who are opposed to the refinery being built 
at our waterfront, next to the Second Marsh. 
We want to make the waterfront a beautiful 
place to go visit by building a marina, con- 
dos, more parkland, stores and maybe even 
a hotel. This would bring more prestige, 
money and jobs to Oshawa than any stink- 
ing ethanol refinery. So keep this in mind, 
especially in Clarington, and send Harper a 
message by not voting for the Conservatives 
in Bev Oda’s Durham Riding by-election that 
will be coming soon. 


LANCE 
LIVINGSTONE 
CAW LOCAL 222 
RETIREES’ CHAPTER 
POLITICAL ACTION 
COMMITTEE 
MEMBER 


Made In Canada Matters 


ur meetings have started, with 
great participation as always. 
The membership of CAW 
Family Auxiliary 27 has always 
supported our Local. As they 
went through negotiations with General Mo- 
tors, there’s no doubt Brother Chris Buck- 
ley and the bargaining team along with our 
National CAW leader Brother Ken Lewenza 
have been challenged beyond expectations. 
Our first Auxiliary meeting of Sept. 4th 
started with draping the charter for two of 
our departed sisters, Abby Kiberd and Pearl 
Gavel. The sisters at the meeting shared stor- 
ies and feelings they have for these sisters. 
Thank you to the following sisters who 
volunteered at Hillsdale Gift Shop, Phyllis 
Munroe, Edie McCloskey, Margo Kennedy, 
Helen Rotterman, Dorothy McEachern and 
convenor Marian Ross. 
Donations have been made to: March 


of Dimes Canada $100; Save-A-Family Plan 
yearly sponsorship $240; Children’s Wish 
$100; Gate 3:16 $100. 


Made In Canada 

A high school physics teacher once told 
the students, that while one grasshopper on 
the railroad tracks wouldn’t slow a train, a 
billion of them would. With that thought in 
mind, read the following. Shopping in the 
Lowes the other day, looking at the garden 
hose attachments, I saw they were all made 
in China. The next day while at one of my fa- 
vourite stores, Home Hardware, I saw hose 
attachments that were made in Canada. 

In our current economic situation, every 
little thing we buy or do affects someone 
else — even their job. A consumer has noted 
that her grandson likes Hershey's candy that 
is now made in Mexico, instead of Smiths 
Falls, Ontario. My favourite toothpaste is 


Happy 
Birthday 


Anne! 


Congratulations to CAW Family Auxiliary 
#27 member Anne Black who celebrated 
her 95th birthday on September 21. 


Colgate, mostly made 
in Mexico now. Let’s 
get with the program, 
read the labels. Buy 
Canadian. Support 
Canadian jobs. 

Sympathy goes out to Sisters Marian 
Ross, Lynn Ross, Jane Davis, Leanne Davis 
and Karen Ross on the loss of a sister and 
aunt, Ann Northey. 

Upcoming events: Nov. 6/12 7 p.m., our 
annual Penny Sale and Card Bingo; Dec. 
18/12 at 6:00 p.m., the Auxiliary 27 annual 
Christmas Party. Mark these dates on your 
calendars. 

Condolences go out to Sister Shirley Hill 
and families on the sudden passing of her 
sister-in-law June Ellis. 

Birthday congratulations to the follow- 
ing: On Oct. 19th Sister Loretta Gourley 
celebrates her 75th birthday, and on Oct. 
22nd, Sister Opal Lundy-Boudreau also 
celebrates her 75th. 

Our next business meeting is on Oct. 
16th at 7:00 p.m.. Hope to see you there. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


CAW Family Auxiliary #27 
Annual Penny Sale 
& Card Bingo 


Tuesday, November 6, 2012 
at 7:00 p.m. sharp 


CAW Local 222 Union Hall 
1425 Phillip Murray Avenue, 
Oshawa 


Tickets available at the door 
Refreshments available 


CHANGE YOUR ADDRESS 


Before you move, please notify the CAW Local 222 Union Hall 


of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes@idirect.ca to ensure you get the next issue. 
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n the event of a GM retiree passing away, his/her death must be 
reported to General Motors, the GM Canada Benefits Centre and 
Sun Life. This can be done at the CAW Local 222 Union Hall in 
one stop. Just bring the death certificate to the Union Hall during 
regular business hours; somebody there will be able to assist you. 
Alternatively, if the family is from out-of-town, the death certificate can 
also be faxed to the Hall at 905-436-9515 and it will be looked after. 

If a GM retiree’s spouse predeceases him/her, the death also needs 
to be reported. 

A spousal revocation form and an insurance beneficiary designation 
form needs to be ordered and then completed, so the survivor pre- 
miums are no longer deducted from your pension. Your CAW Pension 
Reps will be happy to assist you with all these documents. 


Widowed Retiree Wishing To 
Remarry Or Live Common Law 

It is very important to note that you only have a one year window 
of opportunity from the time of marriage and or cohabitation to take 
out the survivor’s option and add a new spouse as a survivor on your 
pension. This means you have one year to make application of intent to 
add a spouse. We recommend you see us sooner than when your year 
is coming close, more like in the seventh or eighth month so we have 


Survivors Information 
For GM Retirees 


TED GLEN 
LAWRENCE GRILL 
. PENSION ALTERNATE 
Gine Heedeal yan aby. pf) REPRESENTATIVE PENSION 


the 13th month payments 
will be deducted off your pension and your survivor will be entitled to a 
survivor's benefit after you pass away. 

If you exceed the one year window of opportunity, after marriage and 
or co-habitation without making application of intent, the Company will 
not accept it and your spouse will be ineligible for any pension benefit 
upon your passing. 


GM Retirement Process 

With the implementation of the new online GM retirement process, 
that started back in March 2012, we want to thank all of our members 
for their patience and understanding. There have been very few real 
issues. The process is more streamlined with our members providing 
their PIN and password, enabling us to ensure you receive your first 
pension payment on time. 

Please contact us if you have any questions: Ted 905-644-6342, Glen 
905-644-3642. 


Working For The Membership! * 


AW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
GM/49B 30.0 Sept/12 
GM/37 30.0 Novw/12 
GM/49V 30.0 Novw/12 
GM/27 30.0 Oct/12 


Name 

Christopher E. Brown 
Howard A. Colston 
Frank Conforti 
William E. Gillen 


Special Note To 
GM Members Now Receiving 
Their Retirement Papers: 


With the automation of the GM retirement process, 
please be aware the Union is no longer copied by the 
GM Canada Benefits Centre as was done in the past. 
The Union will not be able to include your name 
in this Oshaworker list or provide documentation 
support in the future if you do not include the CAW/ 
GM Pension Reps in your retirement process. 
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Unit And Years of Retirement 
Department Service Date 
GM/49R 30.0 Sept/12 
M/49B 30.0 Nov/12 
M/85 30.0 Nov/12 
M/61 24.4 Oct/12 
M/61 30.0 Oct/12 
M/50 30.0 Nov/12 
M/85 30.0 Nov/12 
Durham 

egion Transit 31.0 
Lodi L. Raffin M/49P 30.0 
Iqbal Rehan M/68B 30.0 
Brian A. Rendall 30.0 
James P. Rudd 30.0 
Parmanand “Ed” Sharma 30.0 
Robert D. Sinclair 30.0 
Rory J. Thompson 30.0 
David B. Verelli 30.0 
Suzanne M. Way 30.0 
Richard J. Williams 30.0 


Name 

Nick C. Granato 

Brian A. Green 

Donald V. Hall 

Allan J. Hickey 

Annie E. Joncas 

Jason “Jay” E Jubenville 
Marilyn G. McGill 

Gary McMinn 


G 
G 
G 
G 
G 
G 


Sept/12 
Oct/12 
Nov/12 
Nov/12 
Nov/12 
Nov/12 
Nov/12 
Nov/12 
Oct/12 
Oct/12 
Oct/12 


CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


LOCAL 222 
A 75-Year 


Retrospective 
“in Our Own Words” 


CAW Local 222 
A 75-Year Retrospective 
“In Our Own Words” 


This 144-page CAW Local 222 President Mike Shields speaks to the media through a crack in the doors of the GM North Fab Plant on 

commemorative book, Wednesday, October 16, 1996. He and about 150 others occupied the plant to prevent GM from removing dies during 
F the strike. 

edited by Joe Sarnovsky, 

is on sale at the front “When General Motors said they were going to move some key dies out of the plant to 

desk of the CAW Local keep some U.S. operations running, we knew they were actually challenging the union. 


222 Union Hall. The That night we had to come up with a plan on how to stop them. Our first plan was to 
cost of the book is $15 surround the plant with vehicles and cause a log jam, but we finally decided that it 
would be better off just to go into the plant and take it over.” 


(Excerpt from an Oshaworker interview, June 2004) 


For those who live 
out of town or cannot - Mike Shields 

President of Local 222, 1996-04 
come down to the 
Union Hall, please call 
905-723-1187 or 


Highlights of the 1990s 


1990 - Workers at Whitby Transit join Local 222. 
1-800-465-5458, and April 6, 1990 — Union Hall at 44 Bond Street East closes. 


April 11, 1990 — New CAW Local 222 Union Hall opens at 1425 Phillip Murray Avenue. 


vere) eMC 2 for a April 12, 1990 - Workers at Woodbridge Foam in Whitby join Local 222. 


copy to be mailed to you November 1993 — Workers at Mackie Automotive join Local 222 (now called syncreon automotive). 
for $15 plus shipping October 2,1996 - Three-week strike begins at GM. 
i October 16, 1996 - Workers occupy the GM North Fab Plant. 
costs. Own a piece of January 1, 1997 — GM sells North Fab Plant to Peregrine. 
our history. Less than February 1998 - Five-week strike at Blue Circle Cement. 
. October 20, 1999 - Sisterhood Room at the CAW Family Education Centre in Port Elgin dedicated to 
50 copies are left. Local 222’s Women’s Committee from the late 60s. 


Get yours today! 
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SUB REPRESENTATIVES’ REPORT 


Consolidated 
Layoff Information 


t the time of writing, we expect 

the third shift to wind down on 

Oct. 12th, which would mean 

you can file for E.I. benefits on 

or after Oct. 14th. Your appli- 
cation must be completed within 28 days 
of your last day worked, or the E.I. office 
may not accept your application as it will 
be deemed late. This could lead to you be- 
ing disqualified from an E.I. benefit, which 
in turn would result in the loss of any SUB 
benefit payable. 

Applications can be filed online by going 
to servicecanada.gc.ca. Select your desired 
language and then scroll down the right side 
and select “Apply for Employment Insur- 
ance Benefits.” On the right side of the next 
page, click on “Instruction 4 of 4: Privacy 
Notice Statement/Start application.” Scroll 
to the bottom of the next page and click on 
“Start application.” You will then be asked 
if you are trying to retrieve an application 
that you started earlier, click “No” and 
then “Continue.” Next, select “Benefits for 
employees.” You will then be asked if you 
were given a reference code; click “yes” 
and enter code 3526042012111111. Press 


Support 
Your 


A. TAYLOR-G. MORGAN 
CAW Dental Centre 


“Continue” and then “Continue” on the next 
page. 

You will be asked for security informa- 
tion: SIN, last name, mother’s maiden name 
etc. Make sure you spell your mother’s 
maiden name correctly or your application 
will be screened out. Click “Continue” after 
answering these questions and then click 
“Continue” to validate your security infor- 
mation. You will be given a temporary pass- 
word; write this down and click “Continue.” 
You will then fill in personal information 
and click “Continue.” Next is banking in- 
formation; if you are not on direct deposit, 
we highly recommend you sign up for it as 
it speeds up payment considerably. It also 
eliminates the possibility of lost or stolen 
cheques. You will be asked your employer's 
name. You do not need to answer your first 
day worked but you need to put in your last 
day worked, then enter your GM clock # and 
click “Continue.” You will then be asked if 
someone helped you with your application; 
answer “No” and click “Continue.” 

You will then be given six pages of rights 
and responsibilities which you must accept 
in order to submit your application. After 


CAW TCA 
LOCAL 222 


@ Open to the Public @ Now Accepting New Patients 
@ Extended Hours @ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


NE 
MARK BRYAN 
FARRELL GAY 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


accepting these, you will be given a con- 
firmation number (write this down) and the 
first part of your application is complete. 

To receive your E.I. benefits, you must go 
back online once your claim is set up to file 
reports, even if you are only serving a new 
waiting period. 

All weeks of layoff must be reported. This 
is done on the same website you did your 
application. 

To file reports, select your desired lan- 
guage and then click “Complete E.I. Re- 
ports” which is right under “Apply for Em- 
ployment Insurance Benefits.” 

Special Note: If you have a vacation leave 
in the system for any weeks of layoff and 
want to collect SUB/E.L., you must cancel 
this leave prior to the layoff. We would ad- 
vise you request a hard copy of the cancella- 
tion and keep this in your records. 

As always we can be reached in plant or 
through your supervisor or by phone: Mark 
at 905-644-1541 and Bryan at 905-644- 
7839. 

In Solidarity. 


Call 905-579-8730 
for your appointment! 


OPEN: 
Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 


© 7 Dentists © 1 Oral Surgeon © 
© 1 Periodontist © 1 Endodontist ® 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 


Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00am. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


18 ¢« THE OSHAWORKER OCTOBER 2012 


Actives: Did You Do Your Annual 


Dependent Certification? 


ttention Active Employees: If you 
have a dependent on your benefits 
who was 18 years of age as of Aug. 
1/12, you would have been sent an 
annual dependent certification form 
in the mail from the GM Canada Benefits Centre. 

The annual Dependent Certification dead- 
line was Sept. 21/12. If you receive a new 
Green Shield card in the mail in the month of 
October, make sure you carefully check the 
names of the dependents listed on the back of 
the Green Shield card. 

If your dependent’s name was removed 
from the Green Shield card and it should 
not have been, you must call the GM Canada 
Benefits Centre at 1-877-442-4625, using your 
User ID and password, to reinstate your de- 
pendent’s coverage. It is important to do this 
right away because your dependent who is no 


longer listed on the Green Shield card 
will be dropped from coverage effect- 
ive Nov. 1/12. As long as you call 
the GM Canada Benefits Centre in 
the month of October to verify the 
dependent is an eligible depend- 
ent, they will not be dropped from 


BARRY 


STEVE 


coverage. GRILLS THOMPSON BULLOCK 
If d dent 4 | GM INSURANCE SERVICE SERVICE 
your dependent is no long- REPRESENTATIVE REPRESENTATIVE REPRESENTATIVE 
er eligible for coverage and you AND EXECUTIVE 
BOARD MEMBER 


want to pay privately for a benefit 
package for him/her, you can call 
Green Shield at 1-800-667-0429 or visit the 
website at www.4benefits.ca or Sun Life Can- 
ada at 1-800-267-9636 and ask for informa- 
tion on enrolling your child in benefit cover- 
age. They will send you the required forms, 
which you should look over very carefully. To 
avoid the child having to get a medical, you 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Words Of Solidarity 


t the time of writing we are a few days 
away from either a strike, lockout, 
or ratification meeting. Either way 
it’s clear that the political landscape 
across this country is not in favour of 
the working class and our union, together with 
every other labour and community organization 
in Canada have to take a greater role in the pol- 
itical fight to sway that political landscape back, 
at least to a level playing field for all. 

When the private sector is under attack the 
public sector is sure to follow, as that tax base 
we use to pay for public services gets turned 
over from the public to corporate coffers. We 
pay 40 per cent plus on the dollar to support 
our public services while corporations pay 15 
per cent. Labour rights are under attack by 
our provincial and federal governments and 
we even have one party, The Hudak Provincial 
Conservatives, threatening to turn Ontario into a 
southern state by dismantling the Rand formula. 

Iam including a few words of encouragement 
directed towards our membership, as we are all 
aware of the discouragement we receive from 
the uneducated whenever labour issues arise. 

»eeeeease 

As residents of Oshawa, we value the con- 
tribution CAW members have made to the city. 
We support your fight to maintain decent wages 
and benefits. We stand with you in solidarity. 

— Barbara Saxberg and Dan Oldfield 

Canadian Media Guild/CWA Canada 

Local 30213 


»eeeees 
I hope that you and the rest of your mem- 
bers are able to withstand the tidal wave of an- 
ti-union, neo-liberal crap being thrown your 
way. But just in case, I wish that I could offer 
concrete pragmatic suggestions, but I am not 
that smart. Just remember the quote Tommy 
Douglas used, “I'll lay me down and bleed a 
while, and then I’ll rise and fight again.” 
— Bob Webster 
Public Service Alliance of Canada 
National Capital Region — 
Ottawa Area Council 
Secretary-Treasurer 
»eeeeeas 
Here’s wishing all my CAW brothers and 
sisters the best in this round of bargaining. 
From our local (3007) to all. Ilegitimi non 
carborundum... Don’t let the bastards grind 
you down! 
— Frank Wright 
Chair CAW 3007 
ETOP Trustee 
»seeeeeas 
Sisters & Brothers in CAW LOCAL 222 
Stay strong and don’t let them wear ya 
down! In solidarity 
— Kelly O'Sullivan 
President CUPE 4308 
»eeeeeas 
Sisters & Brothers of CAW, 
Iam hopeful that your bargaining committees 
can reach a collective agreement without a work 
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(TRUSTEE) 


only have 60 days from the Nov. 1/12 end of 
coverage date to enroll in new benefits. 
Attention Retirees: At this time, retirees are 
not required to certify your dependent child 
status and therefore would not have been sent 
an Annual Dependent Certification. 
Until next issue, we remain in solidarity... 


stoppage. In the event of 
a work stoppage, I want 


to let each and everyone JEFF 

of you know that you will | ARMSTRONG 
ALTERNATE 

have my full support. SraIKEURANGE 


— Pat Lenathan 
Toronto Civic 
Employees Union Local 416 Parking 
Authority 
Unit Chair. 

»eeeeese 
To the Brothers and Sisters of CAW local 

222, we stand with you in Solidarity during 

these trying times. 

— Miles Gorgichuk 
President Local 728 CEP 

eeeeeas 

Iam not alone. It is happening every where 
around me. Within my union, within my com- 
munity, within my country. If there is a time 
where I should be proud to be in a union is 
now because the union has always been on 
the forefront of the battle for social justice, 
respect and dignity. As a Canadian citizen I be- 
lieve that our fathers, grandfathers and great- 
grandfathers have fought to build our country 
with these same principles in mind. 

— Yvan Belanger 
Union of Postal Communications Em- 
ployees 
National President 

»eeeeease 
In Solidarity. 


REPRESENTATIVE 
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SOUTH KOREA South Korean ” 019) Rong “den, Couns, 
labour unions organize a three-day : 2 ta City, = trig? 
general strike protesting government oF Pos), for SOUTH AFRICA \ one mili; 
labour law reforms-and in support an Publig\ sector Palllion 


Workers in South 


of striking autoworkers (July, 2009). Africa'stage 4 


= 


OUR VOICE. OUR STREET 


WORKERS ACROSS THE WORLD ARE TAKING A’STAND AGAINST HARDSHIP AND-INEQUALITY THAT'S W\ 
IN AN AGE OF GLOBAL AUSTERITY. ALONGSIDE THE GLOBAL OCCUPY MOVEMENT, INTENSIFYING STUL 
HUMAN,RIGHTS. AND EQUITY STRUGGLES, THE:99% ARE FINDING THEIR VOICE, AND RECLAIMING THEI 


UNITED KINGDOM Over 400,000 | Is 


UNITED STATE 
thousands of U.S 


workers in the U.K. hold a national Day 
of Action to protest austerity Measures 
(November, 2011). 


™Monstrat 
collective Dargaini a id iz 
sire Be eo Ng anddabour Tights | "e 
7 oattunion legis] i 
Madison, Wisconsin (Apri 2011), FY 


This poster was commissioned by the CAW Communications department and produced by a talented Toronto-area graphic designer/artist Tariq Sami. Building on the C 
supported popular struggles around the world, in the wake of the global financial damage of 2008-2009. It’s intended as both an educational tool as well as a mediui 
us, around the world. In many cases, workers are winning the fight. A better world is, in fact, possible when workers can unite under common cause and common stru 
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FRANCE Millions of French workers 
spatticipate in rotating general strikes, 
protesting regressive pension reforms of striking 


; 0" 
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CAW2TCA 
CANADA 
BETTER 
WORLD 
7>POSSIBLE 


re-energize | re-organize | re-think 


[ORSENING 
ENT PROTESTS, 
R STREETS. 


AW Constitutional & Collective Bargaining Convention theme “A Better World is Possible,” the poster depicts a variety of significant worker-lead and worker- 
1 of inspiration for activists. It impresses upon us that the struggles we face in our workplaces and communities here at home are being played out, by workers like 
gele. 
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Do you have 


ringing or buzzing 


in your ears? 


Noise that won’t 
go away? 


f ’ \ EN 


The Canadian Hearing Society 
invites you to attend 


a Tinnitus Seminar 


PRESENTERS: 


Dr. Philip Wade, DDs, MD, FRCS(C) 
Ear, Nose and Throat Surgeon 


Deborah Ranson, AuD. Reg. CASLPO 
Audiologist 


ASL Interpreting, CART and FM systems available 


All are welcome. Please join us! 


Supported by: 


VJ CAWSETCA 
oaHS | SCO LOCAL 222 
SOCIETE CANADIENNE DE LOUIE 2) SeNNWeIsER MANUFACTURING MATTERS 


Give The Gift Of Life! 


You Can Now Register Online! 
Please visit \ 
www.beadonor.ca ~ 
Trillium 
and follow the Gift Of Life 
instructions. Netware 
For more information, 
please call 


Trillium Gift of Life at 1-800-263-2833 
or Phil Goodwin at 905-925-5627. 


Ontario’s Organ and Tissue 
Donation Agency 
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VOLUNTEERS 
NEEDED! 


arty Habitat. 


Durham 
Habitat For Humanity 
Durham 


Habitat for Humanity Durham has announced 
an exciting new build project for Oshawa called 
CentreTowne. Help build homes as well as hope 
for 24 families. Please call 905-428-7434 to 

volunteer. Play a significant role in building a 
stronger community. Your assistance is needed 

and greatly appreciated. 


Ky 


Volunteer Durham Website 
The United Way of Durham Region coordinates 
volunteer opportunities at many area agencies. 
Check out the Volunteer Durham website at 
www.volunteerdurham.net or call the United 
Way at 905-436-7377. 


© 


Meals On Wheels Drivers 


Community Care Durham is always looking for 
volunteers to drive for Meals on Wheels, provide 
friendly visits, or to transport people around. Call 

them at 905-430-5613 or visit 
www.communitycaredurham.on.ca 


Fast, accurate 
diagnosis. 


Now Taking 
new patients. 


Steve, 
Grand Master Technician 


_ Proud CAW Local 222 Member 2 
Purchase any menu priced 


service with a lube oil & filter 
Get $10.00 off the service 
& $10.00 off your LOF 


Valid until October 31, 2012 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


i Il S NW) ( 905-436-1500 
TORUS sccccnci: 1866874555 


www.millsbuickgmc.com = 


Paying Proper Attention To 
Personal Protective Equipment ex 


azards exist in many workplaces and come in many forms. 

Examples include noise, weld sparks, sharp metal, chem- 

icals, falling objects, mobile equipment and other poten- 

tial dangerous situations. Under the Occupational Health 

and Safety Act, the employer must protect workers from 
injury by providing a healthy and safe workplace. 

When a hazard cannot be eliminated or controlled at the source 
or along the path, the employer must provide personal protective 
equipment (PPE) to the employee. PPE is equipment worn to mini- 
mize exposure to a variety of hazards. Examples would include: 
gloves, sleeves, eye protection, head protection, ear plugs, foot pro- 
tection and respirators. We need to remember that PPE is the last 
resort in hazard control and should not be the first. Employers try to 
use PPE as a quick fix in controlling the hazard at the worker instead 
of at the source. 

After a hazard assessment has been done on a work process, iden- 
tified physical health and safety hazards will need to be controlled. 
If PPE is required, then the employer will provide it with training 
and instruction. PPE used during working hours will be supplied 
and paid for by the employer. Not the employee. PPE that is defective 
or damaged may not adequately protect you from exposure to the 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 
* Prescriptions, Ear Plugs, Service and Repairs 
e FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 


under your benefits package 


At Professional Hearing Services, all 


hazard. It needs to be replaced. 

Good fitting PPE does a couple of things. It 
encourages workers to wear PPE and increas- 
es protection against the hazard for the worker. 
Don’t fall for your supervisor/group leader 
telling you that there is only one size available. 
One size does not fit all. By wearing improperly 
fitting PPE, it can make the difference between 
safely covered or dangerously exposed. 

Engage your supervisor/group leader when 
you have a safety concern. Make sure that he or she is giving your 
concern their full attention. Management continues to brush off em- 
ployee health and safety concerns by putting a call in for the safety 
rep (if they remember to do so) before any attempt is done on their 
part to try to address the safety concern. Management's due diligence 
continues to fail when it comes to employee safety concerns. If you 
are not happy with the attention your supervisor/group leader is giv- 
ing your safety concern, request that a call be put in for me. 

Representing all of Flex Plant, including Body Shop, Paint, Trim 
and Chassis, I can be reached at 905-644-5789, mike 380 or e-mail 
anthony.marano@gm.com.# 


MARANO 
FLEX PLANT 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


Professional Hearing Services 
Making life sound better for you and your family. 


5 GREAT LOCATIONS 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 
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testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 
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257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 


“I think a Union is a group of people who fight for what is right and 
help keep people’s jobs safe. A union is important because it helps 
my Dad and his friends keep GM proud and safe.” 
—Jessy McNee, 9 years old 
hat is the unedited answer my daughter provided me when I 
asked her, “What is a union and what does a union do?” Over 
the last almost 28 years of my career at General Motors I have 
seen first-hand what we do as a Union. Be it within our immedi- 
ate communities or beyond on a global scale, the Union makes 
a difference! 


Strike Or Not 

We are currently entrenched in negotiations; this makes me recall the 
strike in 1984. I had to remain on my job until the Supervisor released 
me (I did not have my 90 days in so I was not a seniority employee). 


Jim Freeman’s 
Contributions Honoured 


Congratulations to CAW Local 222’s Jim Freeman who was recently 
awarded the Kathie Fowlie Award of Excellence for Community 
Building. It was presented to Jim at the Labour Community Services of 
Durham’s Labour Appreciation Night on September 7, 2012. 

Photo by David Hubbard 
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Unity Is Felt In Oshawa 


This was my first ever involvement in a strike and 


I look back on that time as my birth into Union- ANDY 
ism. In 1996 I was a strike captain at Gate #2 Trim M°NEE 
& Hardware Oshawa, an experience I won’t soon beaker le LINE 


forget. At the time, no different than now, our be- 
liefs, solidarity and of course our collective com- 
mitment to each other was tested and with no sur- 
prise having the same results, a united front. Whether we are on strike 
at the time of reading this or not, we will remain unified and committed 
like in the past and going forward into the future, shoulder to shoulder. 

My impression, serving as the over-all Oshawa Strike Coordinator 
as we navigated together towards our collective strike obligations, is 
that the sense of unity is alive and well. I believe our preparedness has 
galvanized us in Oshawa on all three shifts! It is not only because of 
the collective elected reps that we are so prepared but also because of 
the very core of our Union, the membership being so supportive and 
of course prepared alongside their respective elected representatives. 
I have received numerous emails, text messages, phone calls, social 
media messages conveying to me your willingness to support the strike 
in any role needed! Strike Captains, Union Police, and foot soldiers all in 
place many weeks in advance, quite honestly you're all amazing! 

As the Oshawa Strike Coordinator, I have never felt more unified, 
more passionate and more grateful in my career as I do at this moment 
thanks to each and every one of you. Iam honoured to have served and 
serve you in this capacity. 

Yours in the utmost gratitude and solidarity. 


HEALTH & SAFETY 
REPRESENTATIVE 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 
our office): 


OFFICE HOURS: 


Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Speak Up And 
Keep An Eye On One Another 


hen is it okay to take it upon 
yourself and speak up? Prob- 
ably when you have the gut 
feeling that something is not 
right or something you've seen 
is festering in your thoughts. We’re not talking 
about narking on someone just to get them in 
trouble. I’m talking about having the strength 
to say to the violator, “Hey, that’s not right.” 
Even something as simple as pointing out 
what they said wasn’t appropriate can make a 
difference. Yes, you have to be prepared for a 
response that might not be pretty but chances 
are good you could make that person actually 
think about what they did or said and realize 
it was wrong, just because you pointed it out. 

If something you’ve witnessed is both- 
ering you but you can’t bring yourself to talk 
to the violator, call a Union rep, they can cer- 
tainly help or I can be the third party. Think 
of it this way, you could be saving this per- 
son from Company discipline or even a dis- 
charge by helping catch the behaviour and 
keep it among ourselves. This is the value of 
solidarity, reaching out to help someone. 

As the CAW Human Rights rep I am not 
there to start any discipline, I am there to re- 
solve, restore and generally make the situa- 
tion better. I’ve learned this can come through 
education because times have changed, it’s 
not like the old days when you resolved the 
issue outside in the parking lot. If you get 


pissed off (and we all do) put your hands in 
your pockets, bite your tongue and walk away, 
you'll come out of it a better person. 

If you find yourself in a position where 
you have nowhere to go, then calmly ask the 
other person to remove him/herself from 
your space and then call your Union rep. 
The way I look at it, is a confrontation in the 
plant on Company time worth the $$$ it will 
cost you when the Company puts you out the 
door on discipline? 

Here’s a reminder about Bill 168 in On- 
tario, known as Violence in the Workplace. 
Take a zero tolerance policy to work with 
you, no touching of any kind at all. You never 
know who might be watching you and even 
if you think your intentions were innocent, 
there’s no taking the action back, you can’t 
back up the bus, especially if a charge comes 
under a prohibited ground of the Ontario 
Human Rights Act, a Company policy, plant 
rules or even the law. 

This advice goes for digital communica- 
tions too. Texting threats to someone in the 
plant, saying things like you'll see them in the 
parking lot, or ‘you'll pay for that’ is not the 
way to go. If this circumstance is brought for- 
ward and reaches the Company's hands, then 
you will be asked to explain what you meant. 
Texts can be printed out and kept as evidence 
so think hard before pushing that send button. 

Bullying is also taken very seriously in plant, 


K OLDEN OBEacH 


ESTATES 


MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY: 
REPRESENTATIVE 


as it should be. Anyone 
crossing the line could 
very well be looking at 
a bigger issue. 

It’s all about taking 
that tiny second to “think” before you act or 
say anything. I recall a person in authority say 
angrily to a member, “Are you stupid, lazy or 
just dumb?!” Unbelievable. In our society, this 
is absolutely unacceptable. There’s perhaps 
the occasion when you demand of someone 
who isn’t answering you, “Are you deaf?!” 
..and they are. Be careful of the one liners, 
they're not funny, they're insulting. Com- 
ments like “Are you bi-polar?” only show your 
own ignorance of mental health issues. You 
wouldn’t say “You got cancer?” would you? 

On a positive note, I have some counsel- 
ling referrals who are fully covered under 
our benefits, one in Bowmanville and another 
in the Niagara Falls area. They are few and far 
between but every little bit helps. I can refer 
our members to great professionals who will 
help with relationship counselling, com- 
munication skills, bereavement, anxiety, an- 
ger management, etc. If you need assistance 
by all means just give me a call or send me 
an email. All you need to say is what location 
is most convenient for you. I can be reached 
in confidence at 905-644-1114 or kim.mar- 
tin@gm.com. I work all three shifts. 

Till next time, In Solidarity. 
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Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 


We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 


excellent fishing. 


We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 


Entertainment. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 


6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HoMEs FOR RENT 
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Determining When Substance Use 
Becomes A Problem 


ddiction can be hard to talk about. 
It doesn’t help that people often 
don’t agree on what addiction is. 
The term is used to describe any- 
thing from a desire to have or do 
something that gives pleasure, to a medical 
issue, to an uncontrollable compulsion. 

Because of this confusion, health and so- 
cial service workers tend to avoid the word 
“addiction.” When they talk about addiction 
to alcohol and other drugs, as explained by 
the Centre for Addiction and Mental Health 
(CAMH) in Toronto, they use terms such as 
“substance use problems” and “substance 
dependence.” 

How do I know if my substance use is 
a problem? 

If you think your substance use may be 
causing problems in your life, try the follow- 
ing questionnaire, called the CAGE (each letter 
stands for a key word in the four questions): 


MORTGAGE 4 Ist, 2nd, 3rd Mortgages 


lV] Private Funds Available 


FINANCING @1 Poor Credit/Former Bankrupt 


1. Have you ever tried to Cut down on 
your drinking or other drug use? 

2. Have you ever felt Angry at or annoyed 
by someone else’s comments about your 
drinking or other drug use? 

3. Have you ever felt Guilty about your 
drinking or other drug use? 

4. Have you ever used alcohol or other 
drugs as an Eye-opener — that is, have you 
used first thing in the morning? 

If you answer “yes” to two or more of 
these questions, you may have a substance 
use problem. Even a “yes” answer to one 
question might be a cause for concern and 
worth investigating. 

If you decide you need help, see your 
family doctor or if you are a GM member 
and decide you need help, call the CAW/GM 
substance abuse representative office 905- 
644-3723 (no voice mail) or call the CAW 
Local 222 Union Hall at 905-723-1187 (toll 


M1 100% Financing 
(Still Available) 
©] Self Employed 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance Payment 
$ 160,000 $ 930 
$ 18,000 $ 540 


Mortgage 
Car loan 


Credit Cards/PLC $ 15,000 $ 450 
Penalty to break mortgage $ 3,000 $0 


Total $ 196,000 C$1,920 4 


Now consider a potential situation (Mortgage @ 3.09% * interest rate, 25yr amortization) 


Balance 
§ 196,000 


Payment 
Mortgage 


Car loan Paid off 


Credit Cards/PLC Paid off 


Penalty to break mortgage Paid off S 


0 
Total $196,000 € $936 4 


Rate subject to change, OAC. 


That’s a MONTHLY SAVINGS of $984 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid, cr, cn 
Mortgage Agent 


Jason@primerates.ca 


905-655-9304 «o: 1-377-400-2567 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 
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free 1-800-465-5458) and we will send out 

a page for you. 

For workplaces other than General Mo- 
tors, talk to your Employee Assistance Pro- 
gram representative or to find assessment 
and treatment services in your community, 
try the following: 

@ Call the Ontario Drug and Alcohol Regis- 
try of Treatment (DART) at 1-800-565- 
8603, or look online at www.dart.on.ca. 
DART keeps a database of every addic- 
tion treatment service in Ontario and of- 
fers telephone referral information. 

Visit a community health centre; the staff 

can provide you with advice and informa- 

tion. In Oshawa call the Oshawa Commun- 
ity Health Centre, 115 Grassmere St., Osh- 
awa, 905-723-0036 website www.ochc.ca. 

Look in the Yellow Pages under “Ad- 

diction” to find your local referral 

service. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


CAW /McMaster Fall 2012 


Program For Oshawa 


here are CAW Local 222 Education Seminars scheduled for 
Nov. 14th and 21st, featuring our four-hour courses in: Stew- 
ard Training, CPR, Pre-Retirement; Stress/Mental Health; Hu- 
man Rights; and Union Communications. 
Applications are available in each workplace, at the CAW 
Local 222 Union Hall, online at www.cawlocal.ca/222 or on the back 
cover of this issue. 


CAW/McMaster Fall 2012 

If you’re interested in participating, please contact me at johnma@ 
caw.ca. These courses are designed to build a knowledgeable member- 
ship and workplace leadership with the capacities for critical thinking. 
Whether you are looking for career advancement, job change, working 
towards a degree or interested in learning for self-development and 
enrichment, we can help. The course is delivered at no direct cost to 
CAW members employed at General Motors. 


Globalization And Democracy 
What is globalization and who does it benefit most? What is fair 
trade and how is it different than free trade? What is GATT and the 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 
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JOHN 
M4CDONALD 
CAW LOCAL 222 
EDUCATION 
COMMITTEE 
CHAIRPERSON 


WTO: what are these organizations all about? 
What is internationalism and how is it differ- 
ent than globalization? What is the international 
anti-globalization movement? This four-session 
course examines these concepts and the implications for society and 
democracy of neo-liberal globalization. It also explores the anti- 
globalization movement and its goals. 

The Fall 2012 schedule is on Thursdays: 

Shift 2: Oct. 11, 18, Nov. 1, 22 & 29. Shift 1: Oct. 25, Nov. 1, 22 & 29. 

All courses are held at the CAW Local 222 Union Hall from 6:30 
p.m. — 9:30 p.m.. 

We also have available: 

@ Introduction to Economics: 

How did our economic system evolve? What is GDP? How are wages 
determined? Is competition good for workers? These and other ques- 
tions will be addressed in this course. This is an on-line course fea- 
turing mini lectures by Jim Stanford, videos and animations describ- 
ing how the economy works, readings from Jim Stanford’s Economics 
for Everyone, and online quizzes. This is a self-paced course in which 

see CAW/MCMASTER - page 29 


Dr. S. J. Klein, 
OPTOMETRIST 
is pleased to announce that 


Dr. R. Sud 


has joined us to continue 
the professional care of 
your occular health. 


New patients are welcome. 
We submit Green Shield directly. 
Call to book an appointment: 


905-576-5444 


We are located at 375 Bond St. W. 
between Park Rd. and Gibbons St. 


CAW/McMaster Fall 2012 Program For Oshawa 


— continued from page 28 


students will view online presentations, complete readings and sub- 
mit exercises to an instructor via email. Students will have access to a 
course facilitator thorough email. 


Video Conferences Courses 
@ CETA and the Erosion of Canadian Economic Sovereignty 

This single session course prepared by Stuart Trew of the Council 
of Canadians examines the Canadian-European Union Comprehensive 
Economic Trade Agreement (CETA). This trade agreement is a corner- 
stone of the Harper government's economic and trade agenda, though 
its trade benefits to Canada have been greatly overstated. The Council of 
Canadians argues CETA must be understood as a self-imposed structural 
adjustment program for the Canadian economy which encourages pri- 
vatization, deregulation and the general shrinking of government with 
the goal of creating new ventures for corporate profiteering where they 
don’t currently exist (i.e. public services and infrastructure projects in- 
cluding water, energy and health care). CETA has potentially devastating 
consequences for economic autonomy, sustainable development and 
local democracy. Oct. [st 6:30 p.m. — 9:30 p.m.. 
= The Austerity Agenda: Paying the Price for the Global Fi- 

nancial Crisis 

Governments around the world are imposing austerity measures 
claiming they need to adjust state expenditures to reflect new global 
economic realities. In Canada, these measures include a comprehensive 


Gus Brown 


range of cuts to social entitlements including healthcare, education, EL. 
and pensions. A primary focus has been attacking labour rights. The 
Harper government's suspension of collective bargaining rights for Air 
Canada and Canada Post workers, and attacks on Ontario public sector 
workers by the McGuinty provincial government are recent examples. 
This two-session course presented by Alan Sears of Ryerson University 
explores the political and economic forces shaping austerity, impacts on 
Canadian workers and communities, and potential class response to this 
agenda. Nov. 5th and Dec. 3rd 6:30 p.m. — 9:30 p.m. 

m@ The Quebec Student Movement: Vanguard of Progressive 

Change in Quebec? 

In February of this year a federation of 65 Quebec university student 
associations representing over 10,000 members organized a strike 
to protest the Quebec governments plan to raise tuition. This strike 
grew and evolved into a protest movement involving a broad base of 
progressive social justice organizations including unions and others 
opposed to the policies of Jean Charest’s Liberal government. Many 
argue this movement has polarized Quebec society and precipitated 
a political debate that could shape the future of Quebec. This one- 
session course explores the roots of the student protest, the goals of 
this growing movement and its potential to move Quebec politics in a 
more progressive direction. Nov. 26th 6:30 p.m. — 9:30 p.m. 


Education Is The Key To Your Success + 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 


WEIHONOUR GOMPLETEIGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 

‘© Parts department « fix auto collision centre 

° used vehicles 


_ Segre _ by our team of fellow C.A.W. members! 


Gus*Brown 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


_ «Have your vehicle professionally serviced 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
E s 
w 


OM | Optimum 
USED VEHICLES 


Canada & 


Hopkins St. 
Thickson Rd. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Good Jobs in a Green Economy 


e must stand together col- 

lectively united and support 

each other as our bargaining 

committee leadership face the 

toughest negotiations ever. 
Hopefully this will all be behind us now and 
we can work with a good sense of security 
until the next contract. 

I’m extremely thankful to our Local Union 
and our National for giving me the oppor- 
tunity to attend a new four-day course at the 
CAW Family Education Centre in Port Elgin 
called Good Jobs in a Green Economy. The 
course objectives are to explore the mod- 
ern day crisis of climate change and global 
warming. We investigated the emergence of 
a green economy through a labour lens. We 
worked to develop collaborated sustainable 
action plans for good paying jobs within an 
emerging green economy. Through all this 
we build activism within the CAW and estab- 
lish alliances outside of the CAW. 

A quote from the course’s introduction: 


As a socially conscious union we are com- 
mitted to make every effort to inspire Can- 
adians to join in building an economy aimed 
at providing good green jobs for all, so that 
current and future generations can meet 
their needs while living in harmony with 
each other and the ecosystems that support 
human life and prosperity. 

This course has rejuvenated many of us 
to build towards collective and individual 
actions to leave our planet to those who fol- 
low cleaner and safer and in a more pros- 
perous condition than how we inherited it. 

I would like to commend CAW National 
Coordinator Ken Bondy for the excellent 
work he did putting this course together. 
The course facilitators, Kellie Wolff and 
Doug Steele did a great job presenting and 
engaging the participants. Some of the best 
information came to us from awesome guest 
speakers. 

The CAW Wind Turbine installation at 
Port Elgin CAW centre is now completed and 


awaits the approval from 
the Ontario Power Au- 
thority to start generating 
green energy. I urge 
you to please go to 
this link and read up 
and answer any ques- 
tions you have for or 
against: www.caw.ca/ 
en/10744.htm. I’m 
proud of our Union’s 
move to not only to 
talk the talk but to 
also walk the walk. 
It’s impressive to stand underneath it and it 
also has a cool paint job on the lower end 
that aids it to blend into its surroundings. 
Please feel free to contact me if you have 
any questions. For GM in-plant issues, please 
call at 905-644-4930 Monday (days only), 
mike radio 1374 or email dave.renaud@ 
gm.com or for outside issues, home 905- 
404-1279 dave.renaud@rogers.com. 


DAVE 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


TWO CONVENIENT LOCATIONS TO SERVE YOU BETTER 


Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


a 
i 
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fA 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 

} J Ample Parking on 

a4 “» premises 
) J Saturdays available 

: j by appointment 


at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Already Fond Memories 


Of Summer’s Golf 


ooler weather is now upon us. Put away the golf clubs and 

mountain bikes. This doesn’t mean that we should hide 

in the house for the winter. There are many activities that 

one can do in the cooler climates. They don’t have to be 

physical activities. Just getting outdoors for a walk is a 
great way to stay active. 

Hockey leagues are just getting under way. Both Shift #2 leagues 
are the cheapest leagues around to play in, for $265 it’s about half- 
price compared to most leagues around. Shift #1 has many shinny 
leagues, also the cheapest around. Many of our retirees and grow-in 
members continue to participate in these ice times. Thanks to them 
or these leagues do not happen. 

There won't be a Nascar end of the year race party at the CAW 
Local 222 Union Hall this year, due to lack of participation in past 
events. Like most events the Recreation Committee holds, it’s up to 
the participants to bring other members, friends and family to ensure 
a successful event. 

The Recreation Committee is presently looking into the Herongate 
Dinner Theatre for a night out event just before Christmas, prob- 
ably a Saturday evening in November or December. Dinner, theatre 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
q\ 
FS 


ambition 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688. the Osha 


inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


DEAN 
HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


and bus transportation from the Hall will be 
included in the final cost. Complete informa- 
tion will be provided in the November edition 
of the Oshaworker. This will be a family and 
friends event. 

This year’s NFL Super Bowl party at the Hall will be Feb. 3/13. All 
entrants receive a prize and dinner. Raffles for football jerseys and 
pool grids are also available. At last year’s event, we gave away a 32” 
HD LCD TV and a trip for two to a Caribbean destination. Plan now to 
bring your Super Bowl party to the CAW Local 222 Union Hall, it’s a 
guaranteed good time even if your favourite team doesn’t win. 


Canada Wins! 

This past July, myself and CAW brothers Jim Maguire, Rick An- 
derson and Chris Karas participated in a Ryder Cup-style golf tour- 
nament in Gaylord, Michigan. It was 50 golfers against 50 golfers, 
Canada vs USA. I went to this event thinking next year we could do 
this style of tournament CAW vs UAW. Since the UAW doesn’t have a 
recreation council like the CAW, extra contacts need to be made to 

see ALREADY - page 33 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 
1 Green Shield 


ce» ( ounisse 
MEDIchair 


110 Dunlop Street E., Whitby, ON, L1N 6J8 --=}2es-= 
Ph. (905) 666-5001 = 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 


Already Fond Memories 
Of Summer's Golf Bruce H. CoLeMAn 


— continued from page 31 Barrister & Solicitor 


pull this off. Also, we couldn’t possibly run an event like this in 

Canada for the same price. Our cost was $375 Canadian to play CAW Co-Operating Lawyer 
the Tree Tops Resort. This location has four world class 18-hole g cd 
courses and a par 3 course that is rated #1 in the world. 


On the first night of our stay the Americans held a hospitality 50 WALTON STREET TELEPHONE 
night. We were also given two golf shirts, one red, one white, to PORT HOPE BUSINESS (905) 885-8146 
wear for the tournament as well as Canada-USA head covers. Sat- ONTARIO FAX (905) 885-7471 
urday morning matchups using personal handicaps were played L1A 1N1 RESIDENCE (905) 885-9296 
in an alternate shot format. Saturday afternoon Better Ball match- 
es were played. 

After the golf we were given steak and chicken dinners, fol- 


lowed in the evening by the resort putting on a fireworks show for 
their 4th of July that would rival anything seen at Ontario Place. CAW/ GM UNION 
Sunday morning we played single matches. 

Both sides were even in points right up until the last couple COUNSELLOR 
of matches. In the end Canada won for the first time ever at this For confidential assistance 
tournament. The Americans were great hosts. The whole three- and aélorals 

? 


day event was filmed and can be watched on YouTube, Tree Tops . ; 
Cup 2012. Check it out. please contact Kim Martin 
Next year would be neat if we could send a busload of golf- - 7 
ers. It's a well-run event the first weekend in July and the price at 905 644 1114 ot 
is right. by e-mail at kim.martin@gm.com 


¢ Huge Selection of New 
Models for sale! 


¢ Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 


Full body & paint fealty 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


2728 Courtice Rd., HWY. #2 Courtice ra 


905-436-2222 GM Spied 


USED VEHICLES 


Toll Free 1-866-885-8822 ee 
info@roynicholsmotors.com © www.roynicholsmotors.com E{] Goodwrench 


A FAMILY TRADITION SINCE 1922 iste 
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Courtice Rd. 


Townline 


BOWLING REPORT 


Shift #1 Truck Plant 


Ten Pin Tid Bits 


elcome back one and all to another season of 10 
pin bowling at Leisure Lanes, with a little nonsense 
mixed in as well. 
I see that Lina Law has started off the new season 
with two gutter balls in the third frame of the third 
game on the first night of bowling. That means that as of Sept. 6th, 
she is in possession of the so-called “Kemper” gutter ball trophy. 
I’m sure that others will follow suit later, if last year is any indica- 
tion! 
We always start off the new season with not counting the five-pin 
whiffs, but next week and every week thereafter, watch out! 
Another note of interest is the fact that two complete teams de- 
cided not to bowl with us this year, so the two teams that were sup- 
posed to bowl them, were rewarded with seven points by default. 
One of those teams was our “I Don’t Know” squad, who, just as it 
happened, couldn’t get 1000 pins in any of the three games and 
would have been otherwise shut out by a dummy team. As of the 
first night, we have more than enough bowlers, as it seems right 
now, to end up with 12 teams, so that’s why it was scored this way. 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


It was great to see a couple 600+ tri- 
ples tossed right off the bat as well, one 
by Jonathan MacDonald and the other by 
Paul Tadeson. Congratulations guys! Their 
scores are: Jonathan MacDonald 227+222+204 (653). Summer 
bowling seems to have paid off for Jonathan! And Paul Tadeson 
208+191+221 (620) 

We also saw nine 500+ triples and six 200+ games recorded. 

John Farrow, with a 5-10, Gary Jeffrey, with a 3-7-10, and new- 
comer Laurie Summer, with a 4-6-10, were all successful in con- 
verting these difficult spares! 

As I write this article, Butch has the very tough job of sorting out 
all the new bowlers and filling out teams that need bowlers. He's 
welcome to this chore, but I’m sure as always, he'll shine through 
it all. 

So, until next time, good bowling, and watch out for those five- 
pins, especially all you new folks. As you'll soon discover, I take no 
prisoners! 


: _ 
Craig Greentree puts his Custom Don Joy Defiance 
Knee Brace through a gruelling workout. 
~Client since 2002~ 


= 


DURHAM 
MEDICAL 
MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 


THE ORTHOTIC WORKS & 
191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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Union Rod & Gun Club 
CAW 5 Pin Looki ng Devoting more than 70 years to Conservation 


The club is open for trap shooting 
For New Bowlers Sunday mornings from 10:00 a.m. to 2:00 p.m. 
and Tuesdays from 2:00 p.m. to dusk. 
new bowling season has BY The club offers trap shooting, a rifle range and indoor handgun range. 
ied ee dire oie PAO For further information 
ad ih a publi aa " KELLY call the club at 905-987-5113 to leave a message 
live, welcome back to all the or email unionrodandgunclub@rogers.com 


returning bowlers and a big welcome to all the new j 
bowlers so far this year. We are looking forward to another The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 


fun-filled year. 
The CAW Five Pin Bowling League is looking for more new 
bowlers. We are open to all CAW members, family and friends. 
Whether you are a top-flight bowler or just starting out, there CROWN M AINTENANCE INC, 
is a place for you on one of our teams. 
So why not come and join us and have fun making new OUTDOOR POWER EQUIPMENT » SALES & SERVICE POWER EQUIPMENT e SALES & SERVICE 


friends or running into some old friends? Factory Authorized Service Centre 


Bowling runs every Friday up until the end of March. Bowl- 7 
i i DeVilbiss DA _-&» CAMPBELL 
ne an . 6:30 p.m. at NEB’s Fun World, 1300 Wilson Rd. D> Diss) HONDA oem 


Any interested bowlers, just come out on Friday night to RA ; = LAWN-BOY 
NEB’s Fun World. dec seh “KARCHER 
Looking forward to seeing you all there, I’m the shy guy A#€ODIAK GED Powermate WROD 


bowling ” the “Misfits.” Parts, Sales and Service To All Makes 
Keeping it out of the gutter... 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


If you need hearing aids... 


Come to ListenUP! Canada first! 


—_—. = J 
Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids and receive batteries for 3 years. 


v Every day, all year round, we have hearing aids starting as low as $995. 
v¥ We guarantee we'll beat anyone else’s prices by $50. 


v Already wear hearing aids? No matter where you bought them, join our Battery Club and get 3 months 
of batteries for FREE — no purchase necessary! Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your FREE check-up at ListenUP! Canada... your hearing aid experts for life!” See store for details. 


Over 100 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


(04 ListenUP! 


CANADA 
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TD Insurance 


Meloche Monnex 


“My preferred group rates 
saved me a lot of money.” 


— Robert Flis 
Satisfied client since 2009 


See how good your quote can be. 

At TD Insurance Meloche Monnex, we know how important it is to save wherever you can. As a member or retiree of CAW Local 222, 
you can enjoy preferred group rates on your home and auto insurance and other exclusive privileges, thanks to our partnership with 
your organization. You'll also benefit from great coverage and outstanding service. We believe in making insurance easy to understand 


so you can choose your coverage with confidence. 


Get an online quote at 


www.group.tdinsurance.com/cawlocal222 
or call 1-866-296-0888 


Monday to Friday, 8 a.m. to 8 p.m. 
Saturday, 9 a.m. to 4 p.m. 


Endorsed by 


CAW=TCA 
LOCAL 222 


The TD Insurance Meloche Monnex home and auto insurance program is underwritten by PRIMMUM INSURANCE COMPANY. The program may be distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche 


Monnex Financial Services Inc. in the rest of Canada. 
Due to provincial legislation, our auto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 


®/The TD logo and other trade-marks are the property of The Toronto-Dominion Bank or a wholly-owned subsidiary, in Canada and/or other countries. 


WORMER CLAS 


FOR SALE 


Propane generator, 5000 watts, electric 
start, green, $645. Call: 450-210-1228 or 
905-983-9602 


Built-in dishwasher $100; dryer, electric, 
$125. Call: 905-728-9203 


2 boat trailer tires, new, 4 hole, Sport 
Trail, 5:30-12, never on, $175; 2 step 
bumpers, chrome, 4 door truck, fits from 
1998-2010, asking $200. Call: 905-493- 
0928 


6” belt sander, 9” wheel, Sears, like new, 
$100. Call: 705-878-1469 


Stork Craft espresso 3 stage crib, mat- 
tress, matching change table with draw- 
er, rocking chair, ottoman, exc. cond., 
$500 for all. Call: 905-349-3323 


2000 Polaris 500 Magnum 4x4, exc. 
cond., $3900. Call: 905-263-2069 


New beaded wedding dress 7-8 $280; 
white closet $35; floral loveseat cover 
$25; glass bar, 2 stools $250 obo; hurri- 
cane lamps $70 pair; picnic set $65. Call: 
905-723-1683 


Shepherd gas barbecue model 1220 with 
side burner, exc. cond., $90. Call: 905- 
668-0146 


Ultramatic Genius adjustable bed, single, 
3 level heat, massage, wireless remote 
control, great shape, works perfectly, 
$700 obo. Call: 905-404-5871 


Black recliner chair, 5 months old, like 
new, $65 firm. Call: 905-728-6804 


1987 Chev short box, loaded, original 
North Carolina truck, 63,000 mi., new 
paint, dual tanks, 700 R4 trans., correct 
pollution equipment. Call: 905-263-8617 


Electric lawn mower; small electric snow 
blower. Call: 905-728-9041 

Empty maple syrup bottles; books, Trin- 
ity Blood, Ai Yori Aoshi, Genjuu no Seiza, 
Saiyuki, Shinshoku Kiss, Heavenshield, 
Doors of Chaos, Diablo comics. Call: 
905-728-1148 


6 solid oak kitchen chairs, $250. Call: 
905-666-2225 
Pool pump, motor, 30” filter $500; Clas- 
sic 1977 Honda motorcycle CB750-F 
14,000 mi., original owner $3,000. Call: 
705-439-1513 


SIFIEDS 


Ladies clothing, jeans, blouses, pants, 
dresses, sz 8-14, ski suits, jackets sz 
8-13, exc. cond; rocking chair, beige, 
newly upholstered. Call: 905-240-0810 


2004 Oldsmobile Alero, 135,808 km, 
good condition, gray, as is best offer. 
Call: 905-429-9053 


Full length mahogany mink coat, crystal 
fox trim, worn 5 times, cost $7500, ask- 
ing $2500, size M/L; 2008 CBR Honda 
125 cc, $2495 cert. Call: 905-725-0772 


Heavy duty electric cement mixer $250; 
jet pump $150, both good condition. Call: 
905-723-5490 


2009 HHR SS, Stage 1 turbo upgrade, 
new Hankook V12 tires, winter stored, 
26000 km, $19,000 firm. Email: greg. 
macleod@sympatico.ca 


Box trailer, 4x6 1/2 ft.; 12 ft aluminum 
boat, 5.5 Johnston; oak hutch; 20 ft 
aluminum ladder; barbecue; weather 
vane. Call: 905-725-8675 


Clearwater Florida, immaculate 2 bdrm, 
2 bath, fully furnished, 55+ 5 star park, 
asking $9,500. Call: 905-668-8005 


CAW2 


TCA 


LOCAL 222 


j Ks 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


2 stamp albums $40; Depression glass; 
refrigerator bowls; Royal Family china 
and memorabilia; old workbench $50 
obo. Call: 905-728-0866 


50 red clay weeping tile, makes good 
wine rack, $25; 2 tall table lamps, $20. 
Call: 905-571-3518 


Hand-knit sweaters, hats, mitts, cot- 
ton dishcloths, hanging tea towels, dog 
coats, tea cosies, Phentex slippers, all 
colours, sizes. Call: 905-728-6062 


1940 Buick good cond.; 1984 Cadillac 
good cond.; 1987 Buick low miles, all in 
good shape. Call: 905-721-2946 or 905- 
438-0224 


Firewood, dry hardwood, $350 per bush 
cord. Call: 905-571-0721 


Oval running boards, fit 2009-12 Chev or 
GMC full size ext. cab, slight damage on 
R side, $275 firm. Call: 905-668-6328 


Casement windows, exc. for cottage, 
brick moulding covered with vinyl, 3 
62x39 3/4; 1 49 3/8x39 3/4; 1 50x39 3/4, 
$60 ea. Call: 905-579-1340 


1995-96 Caprice or Impala SS GM parts, 
new front L & R fenders $850; used 
driver side doors $300; trunk $75. Call: 
905-728-9100 


Pair 1957 Pontiac fender skirts; 1966 
Chev Impala convertible boot, white; 
1986 Chev alternator, new; 4 1986 spoke 
wheel discs; all best offer. Call: 905-723- 
2097 


THIS 


WO RINE 
THE OSHAWORKER 


DEADLINE FOR THE 
NOVEMBER 2012 ISSUE IS 
FRIDAY, OCTOBER 12, 2012 AT 4:00 P.M. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ee 


I THiS 
Nea ( ( 
I SHA O nN en CLASSIFIEDS 
I PLEASE PRINT YOUR AD BELOw: I 
I I 
1 1. 3. 4. 5. I 
: 6. 8. 9. 10. ! 
I I 
1 11. 12. 13. 14. 15. I 
I I 
I 16. Wis 18. 19. 20. 1 
I Phone #: Name: Serial #: I 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
Your advertisement can be delivered to the CAW Local 222 Union Hall at 1425 Phillip Murray Ave.; | 
L OR by fax to 905-436-9515; OR by email to local222@cawlocal222.com OR online at http:/Awww.cawlocal.ca/222/contact.asp 4 
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4 Goodyear snow tires M&S P225/60R16, 
used 1 season $350; JL audio system, 
subwoofer with TMA amplifier T500 with 
wires, $550. Call: 905-728-9100 


Browning lever action 308 rifle, Leopold 
1.5-5 scope, Viper sling $800; Browning 
Twelvette 12 gauge shotgun. Call: 905- 
579-2011 


Hot tub, $6700; deluxe pressure washer 
$225; electric golf caddie $560; golf 
shirts $25; golf putters; leaf blower. Call: 
905-981-3161 


Folding poker and games table, like new, 
seats 6, 450 obo. Call: 905-725-1959 


Pioneer car CD stereo DEH-P3900Mp 
$75; Pioneer subwoofers 300 w $100; 
dirt bike helmets $250-$50; pants $100; 
shirts $25. Call: 289-928-2715 


Kitchen table, 6 chairs, light wood, good 
cond. $175; black dresser 60x40x16, 4 
drawers $100; radial saw 18” travel $75. 
Call: 905-986-1426 


Inversion table $200 firm; Kenwood 
300w stereo w/ receive dual cassette 
player, 5 disc CD player, no speakers, 
$200. Call: 905-434-7188 


Wood burning heritage fireplace insert w/ 
fan, 6” flue collar, heats 800-1200 sq ft., 
$600. Call: 905-579-1340 


Indoor wicker set, coffee table, 2 love- 
seats, like new, paid $1500, asking $750 
obo. Call: 289-685-3858 


Nearly new 14” tires; 40 gal electric hot 
water tank; GE Profile built-in dishwash- 
er, white, exc. cond.; padded steel bar 
stools, 2 white, 2 black. Call: 905-571- 
4471 


® Please Support The United Way. @ 


4 papasan chairs, 2 ottomans, black 
cushions, exc. cond., $425; 100 sq ft 
select grade maple hardwood flooring, 
medium colour $150. Call: 905-728-6400 


Cone composter; truck cargo box; walk- 
er; travel cooler/warmer; 8 ft stepladder; 
4x8 box trailer, 15” spare tire, ramp; 19” 
TV. Call: 905-725-8343 


2008 Coleman Utah hardtop tent trailer, 
fridge, 2 stoves, furnace, hot water, 
sleeps 8, non smoker, add-a-room, anti- 
sway, canoe racks. Call: 905-721-0937 


1995 Impala SS, loaded, green, not win- 
ter driven, LS1 motor, 130,000 km, cert., 
e-test, asking $7500. Call: 905-668-9623 
2008 Lincoln Mark LT crew cab truck, 
fully loaded, exc. cond., asking $27,000; 
Whirlpool dryer, ultra capacity, 8 cycles, 5 
temp, $100 obo. Call: 905-579-3422 


Custom-made corner entertainment unit, 
exc. cond. $500; treadmill $100; downhill 
skis, poles, boots sz 8-9 $100; old news- 
papers; china dishes. Call: 905-263-8524 
Collections of Pez, M&M, comics, Star 
Trek, Playboy, racing cards, non sports 
cards. Call: 905-433-8084 


16” Stubben English saddle, great shape, 
fits many horses, comes with stirrups, 
asking $1000 obo. Call: 905-448-3118 


026 Stihl chainsaw, exc. cond.; 6 hp 
Johnson outboard; Yamaha Bravo snow- 
mobile for parts or restoration; 1982 Elan 
Ski-Doo. Call: 905-723-6929 


Men’s skates, Bauer Supreme 7000 sz 
9; Bauer Supreme 1000 sz 9.5; Easton 
Lite sz 9; all A1 condition, $30 ea. Call: 
905-373-0843 


Plywood arborite table top, 4’6”x7’, great 
for train, race car track setup. Call: 905- 
725-8250 


Men’s leather coat, 3/4 length sz 40, 
brown, exc. cond. $50; Kenmore sew- 
ing machine, with cabinet $50; TimeLife 
WWII history, 31 books, $30. Call: 905- 
723-1340 


Snowblower, Mastercraft, 8 hp, 6 for- 
ward, 2 reverse speeds, electric start, 
$650. Call: 905-434-8384 


Wicker dinette, glass top, $75; 1991 con- 
vertible corvette $9875; pedestal sink 
$40; work stands $35. Call: 905-433- 
2085 


Time share, Palm Beach Shores resort 
and vacation villa, Florida. Call: 905-697- 
2420 


New Napa Signature tool chest, blue, 
41x60,” 22 drawers, ball bearing rollers, 
$2500 obo. Call: 905-723-3325 


2010 Pontiac G5, 2 dr, white, loaded, 
only 20,000 km, exc. cond., $13,000 obo. 
Call: 905-623-9247 Doug or Susan 


2002 19’ Traillite travel trailer model 
B-19, sleeps 6, bathroom, gas stove, air/ 
heater, fridge, good condition, incl. hitch, 
can be pulled by minivan. Call: 905-436- 
7909 


November 11 
& is Remembrance Day & 
Please Wear A Poppy! 
Fleetwood motorhome, 36’ Discovery, 
Freightliner chassis, diesel pusher, 


clean, many extras, 6 new tires, new 
digital TVs. Call: 905-436-2704 


Florida, 1600 sq ft bungalow, North Port., 
5 min. to warm mineral springs, shop- 
ping, beaches, $55,000 obo. Call: 905- 
985-7720 


1 acre-plus waterfront lot, north of 
Kaladar, (SE of Bon Echo Park), small 
spring-fed lake; great fishing, hunting; 
dock, shed, 3 cabins, asking $108,500. 
Call 905-576-6208 


RCA 37” TV, Xbox ready $200; twin mat- 
tress, box spring and frame, 1 1/2 yrs 
old $500; solid maple 8 drawer dresser 
$150. Call: 905-429-7265 


WANTED 


Old cream and or milk dairy bottles, other 
old dairy-related items. Call: 905-448- 
3125 or 905-213-9111 


Someone to fix my old watches, clocks. 
Call: 905-655-7261 


2000 Ford Ranger 4x4 for parts or as- 
is; automatic transmission for the same. 
Call: 905-725-7249 


i = 
eel 


— 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 © = 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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LINE-X 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer 
Satisfaction 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 


Serving the Durham Area 


www.LineX.ca ff <= Se 


Attn: CAW Members, Family & Retirees 
SU PPO RTI \ G _ Finance any 


: Canadian-made 
: CAW vehicle and 


CANADA take advantage of 


Main Branch 


322 King St., W. 


Oshawa 
L1 2)9 


- this great offer. 


- See below 


2 Finance any CAW Built = Se Finance any Oshawa 
Vehicle and receive E Built Vehicle and receive 


$250 jm $500 


FREE GAS FREE GAS” 


Offer ends November 30th, 2012. 
Bowmanville T: 905.728.5187 a 4» We 6 m 
221 King St., E. TF: 1.800.268.8771 uo Workers Community 
Bowmanville Www.awccu.com Se Credit Union 
L1C 1P7 


Courses for Members from all CAW Local 222 units! 


FREE UNION SEMINARS 


Wednesdays Nov. 14 and Nov. 21 


‘at 5 Information for elected representatives in a variety of 


CAW MEMBERS ONLY 
#2 CPR: *NOTE*: Limited to 15 members; course is free but if you need 
a certificate, the cost is $25 


. 5 Information on CPP, GM pension, lifestyle change for those 
#3 Pre Retirement: thinking about retiring; partners are welcome 


= Dealing with stress and depression, both in the workplace and 
#4 Stress/Mental Health: 


. . Human Rights Code, harassment & Bill168; learn how to 
#9 Hu man Rights: prevent a poisoned work 


Exploring various online tools that enable people to 


#6 Union Communications: jonmunicate casily 


Please indicate your 1st & 2nd choice of available workshops. 
SEMINAR AGENDA You can email your information to 222educationcommittee @ gmail.com 
4:00 p.m. Registration or return the completed registration form to the 
3:30 p.m. Dinner (free) CAW Local 222 Union Hall, or fax it to 905-436-9515 
or scan and email to local222 @cawlocal222.com 
4:00 p.m. Workshops 


DEADLINE FOR REGISTRATION IS FRIDAY, NOV. 9/12 


CAW=TCA CAW Local 222 Labour Education Seminar | 
LOCAL 222 (| WEDNESDAY, NOV. 14, 2012 or WEDNESDAY, NOV. 21, 2012 
The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


Name (PLEASE PRINT CLEARLY): 


email 


2nd Choice # 


[ ] Shitt #2 Shift #3 


PM40032015 


